Volunteering among Higher Education Students, Focusg on the Micro-level Factors

Hajnalka Fényes
University of Debrecen, Hungary
Center for Higher Education Research and Developmen

Gabriella Pusztaf
University of Debrecen, Hungary
Center for Higher Education Research and Developmen

Abstract:

In our papef, we intend to examine the micro-level factors etffey the volunteering of
higher education students. Although several theodrd research studies approach this
phenomenon, a relatively small amount of studieanmeres the volunteering of higher
education students. Based on the literature, thenya@eneration today participates in new
types of volunteering, in which their motivationnst dominantly altruistic. These results call
our attention to the necessity for new measuremamisindicators of volunteering. The new
approach in our research is that we differentidietiveen the voluntary work of students and
the voluntary extracurricular activities of studentAmong micro-level factors affecting
volunteering, we examine the effects of demograpladables and the students’ social
background. However, based on the literature, wpasse that the effect of religiosity and
values (which are related to the motivations ofumtdering of students as well) are more
pronounced. Regression models are used to exahese effects both on voluntary work and
on extracurricular activities of students. Our @ates are regional (first, we examine the
voluntary activities of students at the University Debrecen, then the extracurricular
activities of students in the so-called Partiumiorl but our goal is to show general
tendencies of volunteering of higher education eis] taking into account the possible
regional differences as well.
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Introduction

There are only very few studies on the volunteeahligher education students, especially in
the Central-European region. In Hungary, volunttvities are examined for the population
as a whole (e.g., Czike, Bartal 2005, Czike KW@, Bartal 2010, Perpék 2012), or among
the young generation, but not among higher edutaiodents (Szabd, Marjan 2010). In the
international literature, there are some publicei@oncerning the volunteering of higher
education students (e.g., Handy et al. 2010), besd focus especially on the new type
(résumé building) of volunteering of students ahelirt cross-cultural examination does not
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deal with Central-Eastern European tendencies. eftvey, it seems to be important to
examine the volunteering of students in this paldic region. Our data come from the
University of Debrecen, Hungary, and in the secpad of the empirical analysis from the
so-called Partium region, a cross border regiowéen Hungary, Romania and Ukraine. Our
goal is to find the trends of volunteering of stoidein this particular region, but we try to
reveal some general tendencies as well. The relgieatres of our results will be discussed
later in the summary.

In the theoretical part of our paper, we deal wité definitions of volunteering, with micro-
level factors effecting volunteering and, brieflyith motivational bases of volunteering. (In
the empirical part of our paper, we cannot exartiieemotivations of volunteering because of
the lack of data, but we examine the effect of @aJuwhich are related to motivations.)
Finally, we focus on the characteristics of old aeev types of volunteering and the functions
of volunteering among the young generation. Theeesaveral papers which deal with the
macro level effects on volunteering (e.g., Curttsaé 2001, Inglehart 2003, Salamon,
Sokolowski 2003, Voicu and Voicu 2003) or examire tinstitutional background of
volunteering (the non-profit sector and the ciadtiety) (Salamon, Anheier 1992, Salamon et
al. 19997, but in our paper, we focus only on the micro leféects on volunteering.

In the empirical part of our paper, we use regmssnodels to examine the micro level

effects on the volunteering of students. We haveethdependent variables and we
differentiate between (traditional, overall) the lwdary work of students and their

extracurricular activities. As far as extracurranulactivities are concerned, we made
highlighted two factors: the first includes extra@tular activities, which represent academic,
scientific competitive rivalry among students (factof intra-generational competition),

whereas the second factor includes variables whigh related to students’ works with

educators (factor of inter-generational cooperatiorhe explanatory variables are quite
similar concerning the three dependent variables. &/amine the effect of demographic
variables, such as sex and age (but age differesm@etimited, because all of the students
were full time students), the social backgroundialdes of students (parents’ education,
financial position of the students and the typethaf place of residence). Furthermore, we
included independent variables, such as religiogihich was measured in several

dimensions) and value preferences (we used a sthneld value item list, which was applied

in several Hungarian youth research studies). Htgeg are closely related to the motivations
of volunteering, so it is important to examine themd explore which value preferences are
correlated with voluntary activities of higher edtion students.

In addition to regression models, we will also exsmnthe group membership ratios of the
students, as the prediction of potential volunt@eyivity of students. The reason for this is
that we intend to measure not only the traditigjoalerall) voluntary work of students and

extracurricular activities, but the leisure timdurdgary activities of students as well. Based on
the group memberships, we can make certain estingati

Defining volunteering

* Salamon, Anheier (1992) and Salamon et al. (18&rentiate several types of nonprofit institutio(social,
cultural-leisure time, defense, medical services) eand the fields of non-profit activities (cuk education and
research, health, social services, environmenteldpment, civic and advocacy, philanthropy, intéoral,
religious congregations, business and professiomédns, other). They showed that education, heaithsocial
services are the most popular, but the populafityutiure, recreation, environment, development addocacy
volunteering also increases.



When defining volunteering, four main criteria atéferentiated, based on the literature
(Voicu and Voicu 2003, Meijts et al. 2003, Wilsod(®, Chaan, Amrofell 1994, Handy et al.
2010, Dekker, Halman 2003, Bartal 2010):

1. Itis free of charge, thus paid work can be exailidéowever, it is possible to sponsor
organizations employing volunteers and the costsrgimg during the work can be
written off. The definition of volunteering does tnimply work carried out on a
mutual basis with relatives, friends or neighbors.

2. Producing material, intellectual goods or serviimeghe benefit of others (individuals
or groups), or for public good or for a 'specifeuse’. In this way, totally subjective,
self-centered voluntary, non-obligatory activitiesuch as hobbies, amateur
engagements, sports and games can be excludedaMgrthe aim of volunteering is
helping others, something which is highly needethwaoday’s decline of traditional
civic community. However, helping others within fdynor relationships cannot be
regarded as voluntary work.

3. Itis voluntary, non-obligatory, carried out by pésis own choice, free will, which is
why the old type of “forced volunteering in commsindrganizations” or any kind of
obligatory community work cannot be included irsthategory.

4. Its motives are inner, subjective, value-orientad #or external, instrumental but not
directly material. Volunteering is not purely algtic activity, as it can be beneficial
for the individual as wef.

Apart from these characteristics, Voicu M. and Wd: (2003) and Wilson (2000) emphasize
that volunteering normally takes place in an orgedi context (here, we can separate
associational volunteers from program voluntedBs)sed on the cross-national comparative
analysis of Meijs et al. (2003), what people regasdvoluntary activity depends on the net
cost of volunteering (to what degree the costsotdinteering surpass the benefit of it).

Chaan and Amrofell (1994) critiqued the use oftdren volunteer, because it covers too wide
a range of non-salaried activities; however, byngstheir new classification system,
researchers can limit generalization to relevasesaThey provided ten attributes to describe
volunteers (who is the volunteer, what is giverrality, frequency, time per episode,
beneficiaries’ relatedness, beneficiaries’ charities, who manages volunteers,
management activities, volunteer rewards), butpbeple who volunteer only to enhance
their career hardly fit for these attributes (ttyise of volunteering will be discussed later on
in detail).

Currently, the term voluntary activity seems torhere widespread than that of voluntary
work. Dahrendorf (1983) has envisaged that 'agtsaiciety’ will replace the society based on
work, and the traditional form and importance ofrkvavill be driven into the background.
“Activity” is fulfilled not in terms of its externlaobjective, but rather in terms of the values
coming from the process of participation itself.tities are valuable, meaningful and
significant acts for the personality, but inasmashthey do not reach beyond the personality

® Volunteering means acting to produce a “publicdg@nd no reference to motive is necessary, trsonsaor
the activity are not so important (Wilson 2000).



for the benefit of a community or its members, likethe case of the majority of leisure
activities, “the unpaid voluntary activities fothetr people” is only one case of’it.

According to another approach, the concept of wark still be used to take into account the
alterations in the sphere of work. Moreover, thacapt of work could be extended, so that
the current trends could also be implied by its. U$aus, the “concept of the triad of work”
has been introduced, according to which “paid wpfkbluntary work” (voluntary, unpaid,
for the benefit of others) and work done for salfiiment (voluntary, unpaid, performed not
for others, work with subjective meaning and valae) differentiated (Hustinx, Lammartyn
2003, Mutz 2002).

We can present four dimensions of voluntary wodcoading to which their functions can be
grouped as well, based on Kiss (2004), who diffeaged the functions of leisure time, even
though the functions of voluntary activities aretesimilar.

(1) social and community dimension (the role voluntegrin community building, its
contribution to human resources and social capital)

(2) economic dimension (volunteering producing materiatellectual, psychological
values, volunteering needs costs and working howsstment, and there is also a
return of volunteering, e.g., in saving wages aui)t

(3) political dimension (participation and tackle tasksxd functions in social
organizations, such as parties, trade unions, newials movements, political
socialization, acquiring democratic system of vajue

(4) social-psychological dimension (motivations, att#s, functions in socialization, the
subjective meaning and reward of volunteering, hibweinforces identity and
decreasing anomy due to its psychosocial functions)

Wilson (2000) also approaches the functions of maering. He demonstrates that
volunteering enhances citizenship-consciousnesdigis greater political activity,
volunteering is against antisocial behavior, insesaphysical and mental health and enlarges
socioeconomic achievement (helps in career building higher aspirations for further
studies) (Wilson 2000).

Of course, different functions have different weggboncerning different types of voluntary
activities (old and new type of volunteering, lestime volunteering; see later on in detail).

The micro-level effects on volunteering

Wilson (2000) differentiates between several threonvhich explain volunteering (mostly
micro level theories). First, the rational deciseomd human capital theory of volunteering is
described. The model predicts that there is aipes#ffect of education on volunteering, but
the effect of the labor market activity is not sadent (it can increase, but also decrease the
probability of volunteering; employees have lesesefrtime to do voluntary activities.
However, the work is a form of social integratievhich helps one volunteer). Professional
and managerial employment increases the probabiliplunteering, and generally wealthier
people volunteer more. The second theory deals sathal capital effects (weak and strong
ties) on volunteering. The larger social capitar@ases volunteering, but there is an inverse

® Hungarian researchers suggest instead of volumtark, the category of voluntary activity, as wellzike,
Kuti 2006), but their reasoning is disputable, heseathey identify the term of work with wage laband they
do not differentiate between voluntary activity amduntary activity done for the benefit of others.



effect as well, as voluntary activities also in@®ahe social capital of the volunteer. (Yet,
higher social capital can decrease the probalwfitthe new type of volunteering, as there is
no need to be a volunteer.) The third model death the demographic differences in

volunteering (volunteering differs by age, gended athnicity). Finally, there are contextual

effects on volunteering, such as the effects obslsh neighborhoods and locality type (city
or village) (Wilson 2000¥.

Education has a positive effect on helping otherd wolunteering is more common among
economically active citizens, but sometimes amom@ctive people (pensioners or
homemakers), as well. There is a weak correldbemveen income and volunteerism, but
generally wealthier people are volunteering moegdently. We also have to mention that
religiosity increases the probability of voluntegyi especially regular churchgoing.
Moreover, it has been proven that social capitaliabées are stronger predictors of
volunteering than socio-demographic factors (ég.ligh number of friends, several formal
and non-formal interactions, several family tiesvézal children), religiosity as a social
capital indicator, organizational membership, indiiNals’ associational networks and trust in
others) (Perpék 2012).

According to the “human resource theory,” the laggonomic capital (e.g., income), human
capital (e.g., education) and also social cap{&aj., the range of networks, membership in
organizations, political attachment, and religioastivities) increase the probability of
participating in voluntary work. According to thesults of Voicu M. and Voicu B. (2003), in
Romania, there is no particular connection betwstesng attachments, such as relatives and
close friendships and voluntary activity, but wedtachments such as having acquaintances,
colleagues at the workplace, ties beyond sociasels and trust in each other contribute to
voluntary work. It has also been revealed that fgeegho are more educated, well-to-do,
young and religious (practice of religiosity thaatter, not the belief) and who live in cities
are much more inclined to do voluntary work. Gend#ferences however could not be
detected. The cross-national analysis of Hodgkin&fi03) demonstrated that among the
social capital effects on volunteering, active gyagaent in religious institutions, membership
in voluntary organization, and extended social wekw(family and friends) increased the
probability of volunteering, but the relationshiptiveen political activity and volunteering
was weak.

Chaan and Amrofell (1994) have demonstrated that ggnder, education and SES are
relevant factors of volunteering. Bartal (2010) &agizes that among socio-demographic
factors males, middle-aged (from 30 to 50) peoptl secondary or tertiary-level education,
with higher income, religious people, people livingvillages or capitals are overrepresented
among volunteers in Hungary, based on a 2008 msestindy among the volunteers of non-
profit organizations.

Among higher education students in 12 countrieglthieer students, studying not at business
majors, having “compulsory” voluntary work activiy secondary schools and students with
non-materialistic values are more likely to voliertand these students volunteer for a longer
period of time (more intensively) as well (Handya&f010).

" Wilson (2000) deals with commitment theories (shor long time commitment) and exchange theory
(reciprocity and utilitaristic calculation, the fathat voluntary activity can be useful for the wateer) as well,
but here we do not present them in detail. Thegenaativation theories of volunteering as well, whigill be
discussed later on, but only briefly.



Regarding the effect of values, preferring altruisuolidarity, reciprocity, equity and being
helpful increased volunteering, but due to the agref individualism the motivations of
volunteering are changing (the new type of volumbtge and it's motivations will be
discussed later on) (Dekker and Halman 2003). Reed Selbee (2003) examined to what
extent the values and ideals of volunteers andvatumteers are different and whether or not
the values of volunteers represent a distinctihestA distinction is made between informal
voluntary activities and volunteering carried outan organized context. The results show a
rather small difference between the values of valers and non-volunteers, but the
difference was more significant between the actikeguent volunteers and non-volunteers
and also between volunteers acting in formal arfdrimal contexts. It was mainly in
generosity, civil engagement and a sense of congood that the two groups were different.

We suppose, based on Dekker and Halman (2003)ldt&eat the hypotheses part of our
paper), that the effect of values is stronger @avblunteering of students than the effects of
demographic and social background variables. Yetues do not directly, but rather
fundamentally determine the behavior of volunteerd values are not the solely determining
factors of human behavior. Wilson (2000) demonetrdhat the relationship between values
and voluntary activity is weak; values do not deii@e whether someone will choose to
become a volunteer or not and, indeed, voluntegve Hiffering sets of values. Values affect
volunteering at an aggregate level and not at aonkéwvel. There are collective values, which
are popular with volunteers. However, Wilson alsagpbasizes that values can help explore
the motivations of volunteering.

Among values (attitudes), the innovative spendih¢eisure time and the effective care for
social relations are more important to volunteentfor non-volunteers. Attitudes to work
differ among volunteers and non-volunteers, as .wélmong these attitudes self-
accomplishment and work are beneficial to socigtigresting, responsible and challenging
job is more important to volunteers. For non-vodans, a good salary, safe employment and
not too exhausting work are important (Bartal 2010)

Values can be found on the basis of motivationsylsen we examine value preferences, we
will come to know something about the motivatiomsy@unteering as well. In our paper, we
will not deal with motivation theories of voluntésy in detail because, in the empirical part
of our paper, we do not have data on motivationgobinteering (this will be examined later
on in the frame of the HERD project, where we asisliguestions about students’ motivations
as well). Thus, in the following part of our paper try to examine the types of volunteering,
based on the short description of various typasativation.

Different motivations and the types of volunteering

Motivations of volunteering could be altruisticstrumental (egoistic) or mixed. Traditional
motivations are based on altruistic values (itasdjto help others), and on the importance of
social interactions and community. Modern motiviasianclude career development, personal
growth, useful leisure activity, work experiencalgrofessional improvement (Perpék 2012,
Czike, Kuti 2006}

8 Hungarian volunteers are usually altruistic andieariented (see Perpék 2012 and Czike, Kuti 2006)



According to Czike and Bartal (2004), the most @it motivations of volunteers in
Hungary were as follows: 1. helping the poor, 2nigg experience, 3. the importance of
religion and faith, 4. challenge, professional depment, 5. moral duty, 6. spending leisure
time in a useful way, 7. making new friends, 8. &etbnging to a community. The old type
or traditional or community volunteering is chamt@ed by motivations number 1, 3, 5 and
8. In this type of volunteering, the religious eggment is strong and its main features are the
idealistic-altruistic attitude, value-orientatioaftachment to a community, solidarity and
helpfulness. Thus, it is based on traditional vaelfrequently involving group or organization
membership. The new type or modern volunteerirgpaacterized by motivations number 2.
4. 6 and 7. This type is driven by interest, itléss altruistic, its scale of values is
contradictory (simultaneously instrumental and puostlern), it is seeking knowledge, it is
individualistic, egoistic, reflective, creative, niovative, seeking challenging and
experimenting opportunities to test itself, it iom@a specialized, less ideological; it is an
interesting, meaningful and, usually, a short-t@participating in projects, program centered)
activity, and mostly done by young people. The skem “revolving door volunteering”
(Hustinx 2001) providing variety seems to be matteaative for the young people of the
“thrill-seeking society” (Schulze 2000, 2003), irccardance with their “experimenting
socialization” (Galland 2004).

The motivation system of the old-type of voluntegrseems to be more coherent than that of
the new type of volunteering. This new type of vi&ering is more consciously planned,
eventually more organized and can be describedeims of reciprocity and growing
professional approach; it is less spontaneous amti driven by customs, but rather driven
by interests and experience, which is why leisuneetvolunteering is becoming more
attractive (Czike, Kuti 2006).

The frequency of traditional, value-based voluntegris decreasing, while cultural- or
leisure- oriented volunteering is increasing (eagtive membership in sports associations).
However, concerning leisure-time volunteeringgsistill important that the volunteer should
work for the benefit of others (function and taakkling) (Wollebek and Selle 2003).

In Hungary, voluntary activities are more populathwthe whole population in religious,

youth, leisure time, recreation (sport), social-roall educational, professional and cultural
organizations, so both the traditional and the moderm are popular (but the rate of such
non-profit organizations is quite low) (Bartal 2Q01®oreover, it is interesting that formal

volunteers volunteer more frequently; they are hgokigher status holders and they are
moved by modern motivations, but between non-omgitnal volunteering and traditional

motivations, the relationship is not significane(pek 2012).

Young people and volunteering

Wollebek and Selle (2003) emphasize that “idea-diapepular mass movements are being
replaced by leisure- or interest-oriented orgaronat They argue that changes in the patterns
of volunteering may be due to changes in individualues. At this point, they refer to
Inglehart (1977, 1990), who put forward the ideat tipost-materialist values, such as
democracy, human rights, gender equality, selithumént, environmental protection and
leisure, have replaced material values. Contraryh views of Inglehart, Putham (1995,
2000) believes that political apathy is increasitggal initiatives are decreasing and
materialistic and individualistic values are mongpealing to young people. The former



values are increasing the probability of voluntativities, whereas the latter values are
rather decreasing this probability.

Inglehart (2003) tests the results obtained by &utin the United States, namely that in a
“knowledge society,” the rate of volunteering amagtoging people is on the decline, whereas
among elderly people it seems to be on the ris& @rthe reasons for this could be that
young people are not very keen on volunteering-@iicle effect) and the other could be that
young people these days will not do much voluntaoyk even in the later stage of their life
(generation shift). This latter one is predictedRwtnam. In the study by Inglehart, the two
impacts cannot be distinguished. His results staw\tolunteering has not actually decreased
these days, but young volunteers perform activiiiesa more flexible organizational
framework, mainly in charitable and sports assamiat

Due to the individualization among the young getiena the regular voluntary activities are
replaced with goal-oriented volunteering, voluntagtivities with more freedom, more
autonomy, short-term “revolving door volunteering” popular, and they work in flexible
organizations. The young generation participatpe@ally in new types of volunteering (e.g.,
they do voluntary work, because they can put sxgerence in their CVs), and they can
convert the acquired cultural and social capitgl \{bluntary activity) into economic capital
later on, when they seek and find jobs. In coustvitaere voluntary work is a more positive
signal for the employers, when students want td jis, more young people do volunteering
(Handy et al. 2010, Hustinx 2001).

Among the young generation, there are two basiavetodns: (1) self-interest, professional
well-being motivations, such as making friends, tmge people with similar interest,
spending leisure time, learning and practicing tpaand cultural activities, gaining
information, developing and practicing skills, gaft a job more easily and (2) altruistic
motivations, such as being useful for the socidbing something for others, protection of
his/her own, or others’ rights, protecting intesest a special group. Furthermore there could
be mixed motivations as well. In Romania, the ngywetof motivational basis is more
pronounced among the students of Oradea Univesitihe Faculty of Social and Human
Sciences. Gaining experience and knowledge, dewgjdpterpersonal relationships, better
knowledge of the institution are important for theand traditional motives are not so popular
(Stefanescu, Osvat 2011).

Among the new types of volunteering done by higédrcation students, we can differentiate
between résumé building volunteering (with instrataé motives), leisure time volunteering
and postmodern volunteering (the participation gipteasure, it is good to be together with
others, it gives an identity, e.g., to particip@tgreen or peace movements).

The theory of a new type of voluntary work predithat this type of volunteering is
motivated by self-fulfilling aims and directed bggt-material values. As the major activity of
students is studying, it is interesting to exantine voluntary type of this activity and the
motivations of it, as well. Voluntary work could defined by social usefulness and aiming at
common good. Students involved in extracurriculativéties identify themselves with
altruistic attitudes towards their profession whican be beneficial to society and they
identify themselves not only with the credentials tbeir profession. Therefore, in the
empirical part of our paper, we will examine thad&nts’ extracurricular activities - as one
type of new volunteering - and the effects of otvemiables on it.



Handy et al. (2010) differentiated three types daftiwations of higher education student
volunteering. The first factor is the career-refat@sumé building motivation (enlarging
human capital), the second one is the altruisadyerbased motivation, and the third one is
the social and ego-defensive motivation (friendsotrer people influenced students to
become volunteers). Here, we have to mention tbainteering on the basis of a career
building motive is not necessarily negative (natessary motivated by egoism); rather, it is a
sign for employers that somebody is career-conscibas leadership abilities, is more self-
confident, and has skills in critical thinking acohnflict resolution. Handy et al. (2010) shows
that in the US and Canada, the young generatiomore pragmatic, career building is more
important and whether someone has performed valumtark or not is an important signal
for employers. It is also interesting that for @areentered volunteers, the traditional altruistic
values were also important, so the motivation basiyoung generation volunteering is
mixed. Regarding 12 countries surprisingly not thelitarian motives (new type of
volunteering) are the more pronounced among youegemtion, but the value-oriented
attitudes (the social motives are the third). Stislewith value-oriented motives are
volunteering more than career builders. Handy Ieés &ypothesis that career building
volunteers participate in voluntary activities le@stensively (only for a short time, “revolving
door volunteering” see Hustinx 2001) was not sumgahrbecause in the US and Canada,
students volunteer for a longer period of time,refethey are more career oriented. The
reason for this difference could be that motivesmixed (Handy et al. 2010).

Based on 2005 research results in Hungary, thegygeneration’s motivations for voluntary

activities belonged to a community, challenge, @sefonal development and spending
leisure-time in a useful way and making new friergts more or less the motivations of the
new type of volunteering are valid among youth gzalarian 2010).

The functions of voluntary activities for young jpé® can be as follows:

1) Opportunities for social, professional, and citizeaialization, acquiring roles,

2) it “bridges the gap” between schooling, educatiod #ne world of work,

3) intermediary role between adulthood, work and rasjiie citizenship,

4) informal learning, gaining knowledge, experiencel amformation in the long run,
from the concrete knowledge to general knowledgemfspecific skills to general
skill,

5) enlarging and enriching human relationships,

6) starting, building, changing professional careafjustment to the world of work,
building the network, professional socializatiomingng professional experience,
learning and practicing team work (co-operatiomflict management) and acquiring
values, such as solidarity and responsibility resglito them,

7) innovation, upgrading the patterns of activitieso{pssional, political and leisure),
applying modern technology in interaction and comioation.

Hypotheses

We do not expect huge gender and age differenceslunteering, based on the literature
(especially because the age group is limited inresearch, as only full-time higher education
students have been interviewed).

Concerning the effects of socio-demographic vaespteligiosity and values, we suppose —
based on theoretical approaches — that the effesb@o-demographic variables is weaker
than the effect of values (however, due to thearali feature of our samples, the impact of



parents’ education and the students’ economic ipasitould be more pronounced than in
other regions; since the examined region is sgc@dibadvantaged, only wealthier students
can afford to participate in voluntary work).

Regarding the effects of values, we suppose tHafiagity could have a strong effect on
student volunteering, especially churchgoing. Itather the effect of religious practice that
plays an important role and not the religious lielgee the theoretical part). We do not
examine the volunteers’ denominations, because Mendt find significant effects on
volunteering based on our previous research. Therdmation in the Partium region does
not modify the important aspects of the religiousctice among the young generation (Rosta,
Tomka 2010).

Examining the values of young volunteers seemsetariportant because such a study may
help explore the motivational basis of the respatglesolunteering (unfortunately —as it was
mentioned before — no data are available on thevatmins of students, so instead of
motivations we examined just the values of volurge@Ve also have to mention that we will
not necessarily find causal relationships betwesdnes and volunteering, as the new type of
volunteers, whose basic motivation is career bagdian prefer altruistic values as well, but
this is not the reason for their volunteering. Wipose that the altruistic and non-material
values (instead of preferring material well-beimgl @n enjoyable life, preferring helpfulness
and acting for the benefit of others) are domireanbng Hungarian higher education students
who volunteer.

We will examine separately the leisure time volenigy of students, as well (we measured
this by group memberships as a potential volunaativity of students). We suppose that this
new type of volunteering is not as popular amorggdtudents in the examined region as in
Western European countries, due to the small nurobgroup membership opportunities,
and the special attitude of the students in théesi$is region (the culture of voluntary activity
is not so prevailed). Regarding gender differenees,suppose that the traditional type of
volunteering is done mostly by girls (helping seed, charity) and boys do more new,
leisure-time types of volunteering and participatere frequently in civic associations,
environmental groups and political organizations.

The novelty of our research is that we have indude new dependent variable, the
extracurricular activities of students, as anotimew type of voluntary activity. Our
hypotheses concerning the micro-level effects arglag to the hypotheses concerning the
overall volunteering of students, but concerning #iffects of religiosity and values some
minor differences were observed, which will be dssed later on in the analysis.

Databases and the examined region

Our research is based on the serial quantitatisearen conducted by the Center for Higher
Education Research and Development among Hungspeaking higher education students
in seven institutions of a cross-border region,ahhis situated on the eastern edge of the
European Higher Education Area (the region is dallee Partium, which refers to the
historical usage of the term). Data were gatheredhe border regions of three Central
Eastern European countries, namely Hungary, Romamia Ukraine. The first “Regional
University” research (supported by NKFP-26-006020Qvas conducted among first year
full time (in 2003, N=1587) and forth year full tem(in 2005, N=940) college or university
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students. In the second TERD research (The Impkdiediary Education on Regional
Development supported by OTKA T-69160), third yBarchelor’s training full time students
(in 2008, N=1211) and first year Master’s trainiiod) time students (in 2010, N=600) were
surveyed (so the Bachelor and Master training stisdeepresent different generation). The
samples are representative concerning the faculiés have made cluster sampling; we
asked all the students at the chosen seminar grehjgh were selected at random. In 2010
we completed our work with an online quantitatiesgarch conducted among all of the full
time students of the University of Debrecen (supggbby OTKA, K-818585, N=2384). We
weighted the cases to ensure the representatiyitgdulties and gender.

Methods and examined variables

In our work, we used frequencies, crosstabs andstlogregression models (with three
different dummy dependent variables) by means &Sprogram.

In our regression models, the dependent variabéze as follows: (1) overall volunteering (if
he/she do voluntary activity at all at some frequyeor not), (2) concerning the willingness to
do extracurricular activities we created two fastdrom students’ several extracurricular
activities: the first was the intergenerational pex@tion with the educator factor (including
for example membership in research groups, pubicatctivity of the students and assisting
in lecturing) and the second was the intra-germmati competition factor (including for
example application to fellowships and joining paygs assisting talented students). We
made here dummy variables as well (willingnessisva the average or below, factor scores
are positive or negative)

The independent variables in our regression maaigsas follows: (1) Age (which did not
vary much, as only full time university studentsreveasked), (2) gender, (3) social
background variables such as parents’ educatiemal,lthe financial position of the students,
the type of the place of residence, (4) the redigyoof the student (in the analysis of the
overall voluntary work, we used the self-categdraraof religiosity (in regression models a
dummy variable: religious or not, and in crosstalesdifferentiated between students who are
religious on their own way, and between churchteelaeligiosity), and in the analysis of
extracurricular activities of students, we usedesalvmeasurements of religiosity, which will
be described later on in the analysis), (5) finad§ (in examining overall volunteering) and
16 (in examining extracurricular activities of stundls) value preference variables, where the
importance is measured by 1-5. Here we used stdizédr value measurements from
Hungarian Youth Research.

We have a short analysis about the new, leisure type volunteering of students as well,
where the potential voluntary activities are estedaby special group membership. Here we
did not create regression models, and we usedtalissand frequencies to examine this type
of voluntary activity.

University students and voluntary work in traditional meaning
Although their primary concern is studying, studeate increasingly involved in doing some

jobs, including voluntary work due to various mesy such as financial, thrill-seeking,
gaining experience at work-places. Table 1 showswvibrk done by students in 2005 and

® There were only a few students, who did much eutricular work, so the creation of factors waso®d)
solution, as factor scores above and under theageeepresent the intensity of willingness to dchsactivities.
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2010, by gender. The 2005 data are obtained franrdbults of the “Regional University”
research, in which forth year higher education estisi were polled in the Partium region. The
2010 data in Tables 1-5 refer only to the studefhtie University of Debrecen, based on the
online research, where all of the full time studemere asked.

Table 1. Work done by students according to gemd2005 and 2010 (%)

2005 2010
Men Women Men Women
Regular paid work 16.5 11.2 11.2 10.5
Casual work (odd jobs) 33.3 31.2 44.6 38.8
Unpaid (voluntary) work 33 2.3 7.1 7
They did not work 46.9 55.3 37.1 43.8

The results were significantly different accordinggender (Chi-square<f.05)

As shown in Table 1, in both databases boys didenveork (but not voluntary work).
Between 2005 and 2010, the work done by studemtsrntaeased but it was mainly the rate
of casual work that increased and not the reguwbs.j The regular voluntary work had
doubled by 2010, which indicates the growing poptylaf volunteering, although the rate of
participation is still much lower than in advandagbstern countries. It is worth noting that
gender differences can hardly be found in the aeiment of voluntary work, and this fact is
in accordance with our results of the regressiodehsee later on), as well as the results of
international studies.

Table 2. The frequency of voluntary work done hydshts at the University of Debrecen (%)
(2010 online research)

Yearly 1-2 19.4
Per month 1-2 4.5
Per week 1-2 2.1
Never 73.9

As it can be seen in Table 2, altogether 26.1%hefstudents do voluntary work with some
frequency; in contrast with the rate of 6.6 % & Htudents who do volunteering more or less
regularly®. Here, again, no significant difference could lweirfd in the frequency of
voluntary work according to gender. If we comparg oesults with the data of Youth
Research 2008, Hungafywhere only 13% of the young people have donentahy activity

at some frequency, we can establish that highecatiun students are more active in
volunteering than less educated young people (S2davan 2010).

Micro-level effects on volunteering

In Table 3, the effects on voluntary work are showthe framework of a logistic regression
model. Here, the two-value variable is used coringraolunteering, where we differentiated
between students who never do voluntary work awdehwho do it more or less regularly
based on Table 2.

Table 3: The results of the logistic regression el@h volunteerintf (2010 online research)
Exp(B) Sig.
Sex 0.94 0.64

196.6% is close to the 7% which was measured inélapbo the students mentioned only regular volynta
work there.

" There were asked not only higher education stsdént all of the young generation between thecddé-
29.

12 Among the value variables only the significant &ofs are shown.
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Age 0.99 0.78
Father's qualification 0.95 0.08
Mother's qualification 1.06 0.03
Financial position of the student 1.11 0.00
Type of the place of residence 0.81 0.07
Religiosity 1.47 0.00
Material well being 0.79 0.00
Happiness 1.86 0.00
True friendship 1.38 0.01
Enjoyable life 0.76 0.01
Helpfulness, acting for the benefit of others 1.35 0.00
Affectionate, gentle 0.79 0.03
Constant 0.01 0.00

-2*Decrease of Loglikelyhood=6.8%, the effects sigmificant if the significance is0.05, some independent variables are dichotomired,
order to put them into the regression model.

In accordance with the literature, the traditiosatiological background variables, such as
sex or age, have had little influence on the fregyeof volunteering, although higher
gualification in terms of the number of grades wfdents’ mothers, and the students' better
financial conditions in terms of purchased durablmsumer goods contribute to the
probability of volunteerinly. Besides, village location also shows a slightigifive effect on
volunteering, although this effect is not signific&®

According to our results, religiosity, mainly chbhgoing religiosity, has shown significant

increase in the probability of volunteering amotyggdsnts. As it is shown in the cross-tables,
28.4% of those who are religious in their own waywbluntary work (somewhat above the

average), whereas 45% of those whose religiositybsadescribed as belonging to a church
do voluntary work every year or more frequently jathis well above the average.

In the questionnaire, students ranked an additiB6avalues on a scale of 1-5 and several
values had a significant relationship with volumiteg. Such values as regarding happiness
and true friendship highly important, helpfulnessl acting for the benefit of others are in a
significant positive relationship with the rate wblunteering. However values, such as
preferring enjoyable life, material well-being anrdddly - affectionate attachment decrease
the probability of volunteering. These findings ardine with international results.

Group membership as a potential voluntary activityof students

According to literature, the new type of voluntegriis more popular within the young
people. In line with this besides classical regutauntary work, the various leisure voluntary
activities have also been examined in our reseaithough participation in these activities
can be regarded as voluntary work if the work isiedor the benefit of others in the
particular organization.

Table 4: Students' participation in various orgahans at the University of Debrecen (%)
(2010 online research)

Participates No, but would like to Does not paptte

Religious groups 12.3 6.4 81.3

13 The regional feature of our results will be disaglater in the summary.

14 Marital status and the fact that the studentdsramuter, lives in digs or in a flat of their ownio a
dormitory do not have a significant relationshighwolunteering according to cross-tables, whicWhy these
variables were not used in the regression model.
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Hobby groups 7.3 29 63.7
Scientific circle, professional association 6.7 41.6 51.8
Regular voluntary work 6.2 93.8

Groups fostering traditions 3.7 21.7 | 74.8
Study groups, literary and debating society 3.4 96.6

Students' self-government 2 25.3 | 72.7
Mentoring program 1.4 98.6

Mental health club 14 98.6

Pressure group 1 99

Human rights movement 0.6 99.4

Informatics faculty autonomous group 0.5 99.5

Puzzle personality development club 0.3 99.7

| have nobody club 0.2 99.8

As it can be seen in Table 4 it is mostly belowedA®f the students who participate in groups
that might involve voluntary activitié¥ which is in accordance with the results offergd b
Hatos (2011), where not only the young generatitvere asked, but the whole population.
The active membership is even smaller in Hatos’kw@4%), from which we can estimate
that our results overestimate the potential volyngectivity by using the data shown above.
His results also show that the higher level of etioa increases the active membership in
such groups, which could point to the reason awhyg higher education students have a
somewhat higher level of participation in theseug than the population as a whole.
However, in some organizations popular in Westeuntries, such as the “I have nobody
club”, the autonomous group of the Informatics Fgguhe personality development group,
the rate of participation of students is rather lamd it can be seen that students are not
particularly involved in trade union and human tggimovements, either.

As far as the gender differences are or might levaat in this type of voluntary work, it is
worth examining the university organization memhagrs according to gender.

Table 5: Student participation in university orgaaions at the University of Debrecen,
significant differences according to gender (%)1{20nline research)

Men Women

Sport association, club 19.8 8.2
Cultural association 9.3 8.6
Student organization 6 5.6
Extreme sport group 4.1 1.2
Civic organization 3.9 2.9
Society for the protection nature, animals, envinent 35 2.8
Political organization, party 3.2 1.3
Helping organization, charity work 3.9 7

Voluntary organization, group 4.1 6.3
Mental and social problems group 1.1 1.5

Values significantly larger per gender were higiegl with grey (the value of chi-square #@05)

In Table 5, the potential voluntary activities (nm@arships) are shown, in which differences
were significant according to gender. As can ben seethe table, the traditional type of

volunteering is done mostly by girls (helping sees, charity, membership of organizations
doing voluntary activity) and volunteering involgrsports or cultural activities is popular

with boys (new, leisure-time type of volunteerinBpys also participate more frequently in
civic associations, environmental groups and malitorganizations than girls. Here again, we
can see that student participation in such grogpsigher than Hatos’ (2011) results
concerning the whole Hungarian population.

15 The participation in religious groups, which ifatavely popular with students (12.3 %) based ondata, can
involve various voluntary activities, such as acpamment and conducting, providing food and drinkazial
gatherings of young people, helping the homelessgn ecumenical organizations (a qualitative ygislof
volunteering among higher education students casebe in Fényes’ et al. (2012) work).
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Extracurricular voluntary activities in higher educ ation

Within the realm of higher education, the studemt meet new type of working activities that
involve a conscious choice and which interpret mtduy tasks as part of the big project of
self-accomplishment. This occurs when they deaidenidertake any additional tasks outside
their academic activities. Voluntary work relatedstudies is not a general practice among
students, as the majority does not deem any eféotbe a sensible activity outside the
compulsory activities that are fixed in the examgulations and in the directly remunerative
curricula. One part of the students undertaking-cmmpulsory tasks is attracted to activities
which stimulate them to compete against their stugdeers and excel among them. The other
part of the students undertakes work with the edusaThe voluntary activity type based on
the academic, scientific competitive rivalry amostudents, shows divergent patterns
according to both faculties and the education aemis. Its elements are: obtaining the
scholarship of the Republic, membership at thedggellfor Advanced Studies, membership of
the talent-care program, and being in charge of ybar-group or student group. We
considered the competition against peers and fhesentation of fellow students to be the
main components and these include activities en@ltie acquisition of social and economic
capital, in addition to acquiring knowledge. Theldien of parents with a higher education
will decide to participate in such activities wighsomewhat greater frequency than not, but
the children of parents with a secondary or primedycation will participate or simply stay
away from intra-generational cooperation at theesaate. Inter-generational cooperation is a
cooperation that implies the profound professionéractions of educators and students,
which suggests the student’s interest toward acedecientific organizational embedding.
This set includes the following contents: contribntto department- and institutional-level
researches, research group membership and patitcipan national and international
researches, doing student competition activity het tiniversity, teaching activity at the
university, publications and scientific grants.idtremarkable that in the culture of some
institutions and faculties, there is a differentiridation for the extracurricular activity based
on intergenerational cooperation, as well, and oae find considerable and significant
divergences in this respect within the separatttuion types. However, we have found it
noteworthy to check whether according to the gendge, settlement type of family, the
education of parents and other status indexes thsignificant difference between active and
less active students. However, before checking foéors on balance, we examine the
relation of religiosity and values of students xtracurricular activities in detail.

Religious attitudes and extracurricular voluntary activities

The self-categorization of religiosity did not shoa significant correlation with
intergenerational voluntary responsibilities — eithn Bachelor’'s training or in Master’s
training. The reason for this fact could be thatréhis only a weak relationship between
faculty staff and students, especially during Bé&mfe training, and only few students do
intergenerational voluntary activities in generdbwever, it is remarkable that the intra-
generational competition in Bachelor’s trainingims strong correlation with the religious
types given by students: those who are religioubéir own way are characteristically over-
represented in this activity type, the church eaateligious students and uncertain students
perform well, while non-religious students are tgdly in minority in this field. This
correlation cannot be seen in Master’s trainingesehresults draw our attention to the
detailed investigation of the effect of religiosiopn extracurricular voluntary activities of
students.

15



The measurement of religiosity is precise only whieea multi-dimensional character of
religiosity is reflected in it. Moreover, we mawd religiosity of rather different strengths in
some dimensions according to the trends of thestlatecades. The importance of the
dimensions of religiosity is hard to compare, butisi without a doubt that due to the
individualization of religiosity, the person cresi religiosity that is fairly usable to him/her
and is aptly personalized. Therefore, personajicels practice appears to be a dimension of
great influence.

Belonging to a larger and smaller community areo alsdexes reacting sensitively to
relational embedding patterns. Our previous reseaxperience proved that having a
religious circle of friends is an efficient perfoance-stimulating factor, during which the
individuals may gain resources which they do notaimb naturally. All this we found
important to examine regarding whether they pronagsdemic voluntary work or not.

By carrying out an examination according to thdedént dimensions of religious practice,
there is a strong correlation between the differdimensions of religious practice and
voluntary student work in Master’s training, whiteBachelor’s training, this correlation can
only be shown with intra-generational competitieé\aty. In Bachelor’s training, none of the
dimensions of religiosity are decisive factorshe factivity type cooperating with educators,
but in the case of responsibilities based on cortnetwith peers, religious students exceed
others in their performance (which results are Isintio the effect of self-categorization of
religiosity and the possible reason for the resudis mentioned above). The greatest effect on
students undertaking extra work is personal raligiqractice and larger community
membership combined with regular church going,dm&ll community membership also has
a definite, positive effect. In Master’s trainingpwever, the strong correlation of religiosity
and voluntary work is entirely common, and so #rae that any index of religious practice
can promote the willingness of both peer competitord educator-cooperative students to do
extra activities. Religious community membership gersonal religious practice have the
most spectacular effect by far.

Table 6. Willingness to do voluntary student atia according to different indexes of
religious practice, percentage (2008 and 2010 TE#dBarch)

Bachelor’s training Master’s training
Intergenerational intra-generational intergeneretio intra-generational
Above Below Above Below Above Below Above Below
averag averag average average
Small community Not member 83.7 82.7 78.6 85.8 69.7 78.2 69.7 77.8
member 16.3 17.3 214 14.2 30.3 21.8 30.3 22.2
Large community Not member 76.4 79.5 71.8 82.1 65.9 76.0 66.4 75.2
member 23.6 20.5 28.2 17.9 341 24.0 33.6 24.8
personal religious Not 55.6 55.1 47.5 60.0 54.9 65.4 54.7 65.1
practice
Yes 44.4 44.9 525 40.0 45.1 34.6 45.3 34.9
Religious friend Not 38.5 38.7 34.3 41.2 24.6 30.5 235 31.0
Yes 61.5 61.3 65.7 58.8 75.4 69.5 76.5 69.0
N 369 537 341 565 264 338 247 355

There was no significant relation between the tBffé indexes of religious practice and intergerenal cooperation in Bachelor’s training
and between religious friends and intergenerati@oaperation in Master's training. In all other eaghe level of significance is ***
=.000.The underlined values indicate that the nurobeeople into the given cell was considerablyhieir than what was to be expected in
the case of random array.
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Value preferences and extracurricular voluntary work

Since the new type of voluntary work is characterisf the fact that individuals do not sign
up for it based on inherited community behaviorattgrns, but students make individual
decisions for devoting time and energy for voluptactivities, we need to know the value
preferences that promote positive decisions oodisge the choice in this respect.

If we are to examine the effect of the preferentcdifberent values on the voluntary work of
Bachelor’s training students, we find that the grefce of true friendship and material goods
correlate negatively with the intra-generationalmeetitive activity and the higher
appreciation of religious belief supports partitipa the most.

However, intergenerational extra-work is not supguebrby the appreciation of a peaceful
world, love and material goods, and is supportethbyappreciation of education. In Master’s
training, the preference of inward harmony, pedosérld, originality, fantasy and public life
increases the probability of cooperation with edoisa However, the preference of material
goods decreases this probability, while extra #@ss carried out in the competition with
peers is accompanied by the higher appreciatie@do€ation. Considering all these elements,
we can verify our previous hypothesis accordingvkich students do not consider voluntary
work in the academic world to be an “aim-rationattivity in the economic sense. Another
point that proved to be a sound claim is that th@enpositive appreciation of education
support voluntary extra work. The preference oftymaterial values indicates an interesting
correlation with these activities. While for Baaohes$ training students, the appreciation of
pleasure of a non-material nature discouragescgaation in extra-work, in Master’s training,
the preference of values serving similar, inwardefflgoment rather supports this. Meanwhile,
the world expands for students who contemplatentahy activities, and voluntary work does
not only mean the creation of a peaceful worldtlercreation of one that leaves us at peace),
but they will consider important what is happenimgociety (public life).

Micro-level effects on extracurricular activities d students, factors on balance

In the next step, we attempted to measure and aentpa effect of demographic factors,
family status indexes, religiosity and other vafureferences on the willingness to perform
extracurricular activity. As we aimed to know holetindividual factor-groups affect each
other in their influence, we created multistep miedAmong demographic and social status
indexes, the “father with a university degree” mdvo have the strongest effect on the peer-
competition based voluntary work of Bachelor's niag students. The effect of religious
practice in larger religious community introducedthe second step was significant. It is
noteworthy that, the introduction of this factocozases the effect of the older age group, but
does not moderate — moreover, it slightly increaséise effect of “father with a university
degree”. Therefore, we can draw a conclusion tlggrastudents must have been religious in
a significant rate, but the highly qualified fatbetid not belong to the religious students.
Among the value preference variables indicatingetation during the bivariate analysis, the
importance of religious belief has a positive effec competition-based voluntary work, and
it is not coincidence that the appearance of tlgable slightly moderated the effect of
religious practice coming from a larger religiowmnunity. We can confirm, however, that
this further strengthened the significant influerafe highly-qualified fathers. Thus, it is
presumable that a part of students undertaking etitiye extra-work in Bachelor’s training
are the children of highly-educated fathers, while other part belongs to the group of
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individuals who perform religious practice and tha®nsidering religious belief important.

Even though we cannot say that the sound statex@sddo not influence willingness to do
this type of voluntary work, we can state thatdppearance of the complex factor explaining
religiosity and value preferences is definitelynsiag out according to our data.

Table 7. Regression odds explaining the formatiowibingness to do competitive voluntary
work at Bachelor’s training students (2008 TERDeegsh, Exp (B) values)

Gender 0.940 0.979 0.934
Age 1.950** 1.740* 1.706
father with a degree 1.974* 1.986** 2.016%**
mother with a degree 0.873 0.886 0.885
City dweller 1.004 1.047 1.078
religious practice in a large religious 1.797%* 1.447*
community

appreciation of material goods and money 0.882
Importance of religious belief 1.167*
Importance of real friendship 0.806
Constant 0.536*** 0.457** 1.089
-2LL decrease -1.6% -2.6% -3.3%

The significance of the Wald statistics ***: p<0Q0*: p<0.01, *: p<0.05. The fitting of the modaksindicated by the decrease of the -2*
loglikelihood value in percentage.

In Master’s training, none of the demographic atatus indexes can with certainty stimulate
students to do competitive voluntary work; religgquractice in large religious communities is
the first significant and generally positive faciorthis respect, which reaffirms our previous
results. The other essential factor is the handiihgducation as a significant value, which
seems to be an individual factor that does notifsegmtly alter the effects of having parents
with higher education or that of religious practiselight thereof, we can state that religiosity
and value orientation have a greater impact onntaly work in Master’s training than in
Bachelor’s training.

Table 8. Regression odds explaining the formatibrvilingness to do competition-based
voluntary work at Master’s training students (20@RD research, Exp (B) values)

Gender 1.097 1.102 1.154
Age 0.930 0.905 0.908
father with a degree 1.409 1.408 1.389
mother with a degree 0.842 0.873 0.874
City dweller 0.881 0.923 0.927
religious practice in a large religious community 1.090** 1.083**
regarding education important 1.421*
Constant 0.720** 0.621*** 0.180**
-2LL decrease -0.4% -1.2% -1.8%

The significance of the Wald statistics ***: p<00*: p<0,01, *: p<0,05. The fitting of the moddksindicated by the decrease of the -2*
loglikelihood value in percentage.

The intergenerational cooperation-based voluntasykvef Bachelor’s training students can
be explained with demographic reasons in the filste, as male students appear to be much
more determined in this respect than women. Theduaction of the variable of communal
religious practice strengthens the effect of geridether, which is only slightly moderated by
the introduction of value preferences successfalbplied in the bivariate analysis. The
importance of a peaceful world and material googtyeases commitment to extra-work that
is based on intergenerational cooperation, anddegaeducation important proves to be the
strongest supportive factor for undertaking thedeviéies in the case of some male students,
and females alike. Thus, besides ambitious maldests who pursue knowledge, religious
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and strongly future-conscious female students wive great value to education are also
possible candidates for joining these activities.

Table 9. Regression odds explaining the formatiowithingness to do voluntary work based
on intergenerational cooperation at Bachelor'snirgj students (2008 TERD research, Exp

(B) values)

Gender 1.343* 1.361** 1.327*
Age 0.676 0.650 0.637
father with a degree 1.203 1.203 1.128
mother with a degree 1.157 1.164 1.110
city dweller 0.793 0.803 0.849
religious practice in a large religious community 1.216 1.266
Importance of a peaceful world 0.774**
high appreciation of love and happiness 0.789
Preference of material goods and money 0.750
regarding education important 1.726***
Constant 0.652** 0.620*** 1.372
-2LL decrease -0.9% -1.1% -3.4%

The significance of the Wald statistics ***: p<0D0*: p<0.01, *: p<0.05. The fitting of the moddksindicated by the decrease of the -2*
loglikelihood value in percentage.

In Master’s training, neither males, older studerdschildren of fathers with a degree appear
to be in a more advantageous situation regardioga@tion with the educator. The regular
religious practice in a large religious communitashremarkably positive effect on
cooperation with the educator, just as we suspehbisdesult, based on our bivariate analysis.
The introduction of the different types of post-eré&l value variables (which did well in the
bivariate analysis) decreases the motivation faraework in all groups. The preference of
wealth stands out among the chosen values: ittafthe choice of this type of extra-work
generally negatively, while the increased valugulblic life affects this sort of extra-work
very positively.

Table 10. Regression odds explaining the formatbmwillingness to do voluntary work
based on intergenerational cooperation at Mastesiaing students (2008 TERD research,
Exp (B) values)

Gender 1.189 1.197 1.391
Age 1.323 1.290 1.210
father with a degree 1.342 1.341 1.274
mother with a degree 0.852 0.885 0.849
city dweller 0.819 0.859 0.827
religious practice in a large religious community 1.097** 1.069
importance of inward harmony 1.241
high appreciation of a peaceful world 1.287
Preference for originality and fantasy 1.245
Preference for material goods and money 0.705**
importance of public life 1.287**
Constant 0.742* 0.632** 0.110**
-2LL decrease -0.9% -1.7% -4.7%

The significance of the Wald statistics ***: p<0Q0*: p<0.01, *: p<0.05. The fitting of the modaksindicated by the decrease of the -2*
loglikelihood value in percentage.

Conclusion
Our goal was to examine the volunteering of stuglenhigher education in a special Central-

Eastern European region called the Partium. Useggession methods, we examined the
micro-level effects on volunteering, such as theat$ of socio-demographic variables and
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the effects of values and religiosity. In additiare tried to explore the students’ new type of
volunteering, such as leisure time voluntary atiggiand students’ extracurricular activities.

Our results show that the frequency of overall laguolunteering doubled since 2005 among
Hungarian students (in 2010 6-7% of the studen}sadd, in 2010, 26.1% of the students did
voluntary work yearly or more frequently. We camtstthat the regularity of students’
voluntary work has increased however comparedstoriportance and the participation rates
in other developed countries they do voluntary wamky very rarely.

We also explore the factors effecting overall vodaning of the young generation in the
frame of logistic regression model. Our data show accordance with our hypothesis - that
the effects of some classical socio-cultural vdealfgender, age) are weak, but the impact of
the mothers’ level of education and the studentshemic position are stronger, which can
be explained by the special regional characteruwfresearch. Since the region examined
is socially rather disadvantaged, only the mord-teetio students can afford to participate in
voluntary work. The most determining factors ofd&mt volunteering were religious attitudes
and the values of the students, in accordance aithhypothesis. Especially church-going
influenced significantly the frequency of voluntiegyr. Our results show that concerning other
value variables, preferring material well-being agoyable life reduced the probability of
volunteering, but preferring happiness, true fremd and helpfulness increased it, which is
also supported by the former studies.

As it has been demonstrated, the impact of valaems to be considerable on volunteering.
But some of the relations could reveal only differes between the categories of respondents,
and not causal relationships. Value preferenceg sminetimes show the motivational basis
of the students’ volunteering, and do not predie frequency of the voluntary activity
appropriately (see Bartal 2010, Wilson 2000, Dekked Halman 2003). Based on Handy et
al. (2010), career building motivations and tradial value-based motivation are mixed with
regard to several higher education students (eefpjng others could be important for career
building volunteer and traditional volunteer, asllvelhus, what we can state is only that
those who are volunteers prefer e.g., helping sthere than those who are not, although this
result tells very little about the real motivatioaad value preferences are not necessary
predictors of the type of voluntary activity, aslwe

In the second part of our empirical research, & type of student volunteering is explored.
First, we attempted to estimate leisure-type vaanhg by the special group membership
ratios of higher education students (as the pléagtential voluntary activities of students).
We have found — in accordance with our hypothedlsat the rate of participation in such
groups is quite low compared to Western Europeamtces, due to small number of such
groups and the students’ different attitudes inetkemined region.

We examined as well how the factors affect theaegtnricular activities of students (as

another new type voluntary activity of students)e Wfeated two factors concerning extra-
curricular activities, and these factors were tepethdent variables in our regression models.
In the first factor, voluntary extracurricular adty was organized along intergenerational

relationships at the university (e.g. membershipesearch groups, publication activity of

students and assisting in lecturing) and the sedaotbr was based on intra-generational
competition (application to fellowships and joinipgbgrams assisting talented students).
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Based on our results, we can claim that the highifization of fathers affects the relation to
extra-work in higher education only partly, andwperily in Bachelor’s training — even there it
has but a moderate influence (in accordance withhgpothesis). Based on our analysis, we
can state that it is worth noting such factors taslent religiosity and the functioning of
concrete and strong value preferences, which it daceed the effect of the education of
parents. Indeed, the explanatory power of our n®idelveak, the aim of our analysis was not
to increase them, since in other works we have detrated that the institutional social
context, and the behavioral patterns of educatake la significant influence on students’
perception of extra-work done in higher educati®agztai 2011).

The limitation of our work is the regional featwkour data (data have been gained from the
so called Partium region), the lack of data abbetrmhotivations of students’ volunteering and
the lack of the multilevel analysis (the analysg@how volunteering differs by faculties). So
our further research questions, which can be exaarater on, are the following:

(1) The new type (career building) volunteering banexamined in the future in the frame of
the HERD project, where we asked about the motimatiof students’ volunteering as well.
At that time we can examine the three types of vatibns —presented by Handy et al. (2010)
— such as altruistic, career building and socialives. (2) We can examine the relation of the
attitudes to work and volunteering among highercatian students. In the analysis of Bartal
(2010), there are interesting results about adlinteers’ attitudes to work, but it also might
be interesting to examine this among higher edoasitudents. (3) Finally, multilevel
analysis can be carried out to examine the effetdaulties on volunteering (but there could
be some problems due to the small number of fasjland the small item numbers in each
faculty, so we need further data to examine tlage$. Examining faculty effects is important,
because students of different faculties can hatferent value systems, as well, and the
different professions may have their own “world”.

We have discussed the regional feature of our tesdfore, but we nevertheless consider
that, as far as the volunteering of higher eduoastudents and the effects of micro level

factors are concerned, we can come up with somergkation, as most of our hypotheses —
which we have formulated based on the literatuage-supported. Thus, we have found some
general tendencies concerning student voluntearitigs particular region.
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