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1. Objectives and preliminaries of the dissertation

In Hungary, the employment situation is quite uofaable. The employment
rates for both men and women lag behind the Europdamber States.
Studying gender differences in the labour marketan be seen that women are
in a worse situation than men. In 2011, there avgap of 11.8 % between the
employment rates for women and men. Before the gdhar the system, the
employment rate for women was one of the higheEiurope, mainly due to the
complete employment. However, this rate has fedled is below the average of
the European Union State Members (Frey 2001). Téasans for the
unfavourable indices for men can be explained bgua market causes and the
high number of men who get pension-like benefitamr inactive due to other
causes. In the case of women, mainly mothers vating children contribute to
the main reason for the low activity rate (Blask®@).

Today, the greatest challenge for women is thesabecto make to choose
between children and work. Experts of the field aomvinced that women
should not be forced but rather be provided with ¢hance to make individual
decisions or to rely on their inner drive when tlsey priorities in their carrier;
whether they devote themselves to work or familyplan to balance between
them. Since the beginning of dual-salary familytgrax, women are less likely to
wish to fulfil only the roles of a mother and wifehile the exclusive role of a
working woman is unacceptable for many of them. iost common career is
the so-called “double career”, with either a finah@ressure or the desire of
self-realization, sometimes both of them in thekigaound (Spéder 2001; Koncz
2006).

Our topic is based on this relatively new phenoonemainly because the
rise in women’s employment has special importanuté In Hungary and the
European Union. What is more, women’'s employmerdoisnected to how to
balance between children, family duties and worktidhal and international

data also justify to necessity of our study, asrtheber of births has reached a



negative record which has not been seen for 13&yeddungary. Though, it is
closely connected to the conflict of wanting to é&ahildren and being in the
labour market.

The desire for a full life has been in the spotlifpor a few decades in
developed market economies. In line with one oflgpects the importance of
family life, gainful employment and the eagernesfidve a harmonious family
life also enhanced. One of the most important dspafcthe EU’s employment
strategy is to harmonise the multiple role of wont@werburden due to conflicts
between work and family life, and little free tine emphatically displayed
among women with young children, which might aslweathhold them from
participating in training courses and creating mewtacts (Koncz 2008).

The topic of our research is the labour marketvigtof women with
young children and their (re)integration into tla®dur market. In order to set
the objectives which are to reveal and presentf#iators and background
variables affecting the labour market integratibrvomen with young children,
this dissertation is based on the theory. It isn@rad how the affected ones
judge their own situation and chances in the lalmoarket. During the analytical
work answers are being sought to the questions whetihers with young
children are planning to go back to work followithge maternal leave, and what
factors affect their decision.

The theoretical framework of this dissertation #melresearch itself apply
multidisciplinary approaches, given the topic’s Iliogtions of law,
anthropology, biology, psychology, pedagogy, ecaeenand sociology. The
theoretical framework is primarily formed by thetinies, models and theses of
economics and sociology — sociology of family amttislogy of education.
Education sciences like sociology of education hadapted and developed
several economic theories such as human capitasaridl capita, as well as
sociological theories like cultural capita. Thuscislogy of education can use

them according to its own approach and criteria.



2. Methods applied

Data collection of our empirical study was carriedt in Szabolcs
Szatmar Bereg County by taking data personally Wi mothers of very
young children up to 7 years of age the most. Tiberviews were taken in the
health visitor's districts in 2010. The integrati@ttitude of women in the
sample towards labour market was examined in twmgsaups; mothers who
were still on maternal leave at the time of themew, and who already started
to work after the maternal leave. By doing so @#swpossible to compare the
two sub-groups. Since the content of the questioesmavas the same in both of
the cases, it became possible to create a unifatabdse, in which the two sub-

groups formed a uniform sample.

2.1. Hypotheses
The following hypotheses were established on thsisbof theory and
figures of other empirical studies:

1. On the basis of demographic researches it is esgetttat the
higher number of children significantly restrictsaven irrevocably
withholds women’s reintegration into the labour kadr This
hypothesis is built mainly on the researches ofdgliland Rdébert
(1999); Frey (2002); Kapitany and Spéder (2007 920Blantenga
and Remery (2005).

2. Regarding that workplace means safety, it issetqnl that women
who held a job before their child was born are ablmtegrate into
the labour market with no difficulties due to thsetronger labour
marker attachment. They are expected to stay loogematernal
leave, or take the whole term of maternal leavas Hypothesis
takes into account the deductions ofi&z(2005); Balint and Kdil
(2008).



3. Koltai (1999), Torok (2006) and &= (2005) state that
participating in a training course increases chanoethe labour
market. According to Bukodi (2005) school attaintisnlikely to
affect women’s labour market chances and risks larger extent
than men’s. It is expected that women participaima@ training
course during the maternal leave will be less wedrnivhen they
restart work, and their aim with the training isfted a job more
suitable to the mothers’ changed circumstanceshiibhe whole
sample, the rate of those who change jobs is seppmsbe higher

among mothers’ who have participated in a trairogrse.

4. The fourth hypothesis is derived from the “partbonus” model by
Kapitany and Spéder (2009). Applying this modeisitsupposed
that the presence of a husband/spouse as welsdaluur market
position plays an important part in mothers’ demisiwhen to
restart work. If there is a husband/spouse whoedses the risk of
income shortfall due to childbirth, then women whave a
husband/spouse holding a job tend to postponeniatuto work.
Besides matrital status and the partner’s econoaticitées, school
attainment of both the respondent and her partiasralso thought
to be a variable. On the basis of cultural homougmgpothesis a
well-qualified husband’s wife, who presumably alkas high
school attainment, is more likely to suspense hainfgl
employment for some time right after the childirtthe earlier
accumulated career capita inspires people to retiarihe labour
market” (Bukodi and Roébert 1999:206) says the theory of doum

capita.



5. On the basis of women’s career models by Koa68g) and Hakim
(2000) a structural correspondence is expectee toebveen social
status and labour market position, as well as gtawroles” and
“family career”, and those with lower status prefprivate role”
and “family career”, while those with a higher staprefer “work

career’.

6. Coleman (1989) and Becker (1981) concludeddhatof the forms
of social capita, the investment within the fanagn be reflected in
the quantity of time spent with the child. Thus @eamined how
much time is spent with the child during the ma&deave, how
big the time investment was which has a significanie in
accumulating social capita. It is supposed that emnmwho do not
take the whole term of maternal leave wish to sp#red most

possible time with their children during this petio

3. Outcomes

The most important outcome of our research is that planned or
actually realized dates of starting work againetifih the case of women who
are still on maternal leave with their child andttbf women who have already
restarted work. The most significant differencensstn the planned and actually
realized dates is that those who are still on matdeave are planning to restart
work a half year later on average than those wive laiready started it. Relying
on the former group’s opinion and the explainingkaggound variables it can be
said that when the questionnaires were taken it tih answer this question did
not arrive, mainly because of the young age ofdcéi. The decision on the date
of restart work seems to be very far, which alseats an idealized
circumstance. There is no real situation to be idened, if yes, it is rather one-

sided, putting child care in the foreground. Odé#etors like finding a place for



the child while mothers work, or the pressure gatser by demand in the labour
market, or the low amount of maternal care in hisdt year do not cause any
problems in this early phase of motherhood. Theeetbese factors have no
influence on the labour market integration planshef mothers; the family life-
cycle effect is present.

When examining the number of children and thdistadate of returning
to work a significant connection can be seen. Qgothesis is supported in the
case of the two sub-groups; the number of childestricts women reintegration
into labour market, and the more children are béroyught up in a family, the
later the mother can return to work. As we haveseignced when there is more
than one under school-aged child in a family, thethar takes this fact into
consideration, as she can pay more attention toother under school-aged
children while she is on maternal leave with theingest one. Therefore the
payback of being at home is manifested in the pasipact of spending extra
time with the other children.

The outcomes referring to the connection of thi&shage and the date
of returning to work support our hypothesis in betlb-groups. When mothers
are considering the date of returning to the laboarket, two-year-old or even
younger children notably influence the planned asalized dates. Having a
child of 0-2 years of age means that the time spehbome is lengthened, while
having a child above 2 years of age strengthensetiginess to return to work.

The hypothesis that if a workplace means safégmn tmothers will stay
longer on maternal leave is not supported; in lgpthups those who work as
civil or public servants return to their work tharkest. As we have experienced,
the underlying reason is the mothers’ school atteimt and not the sector they
belong to, since the majority of those who haveegréle or finished secondary
school work in the public sphere, workplaces tha wonsider safe. The
experienced connection justifies the thesis refgrito the theories of human

capita.



Participating in training courses do not signifitga modify the planned
and realized dates of returning to work in eitheth@ samples. It can be said
that participating in training courses during mag&trieave cannot foretell the
date of returning to work. However, learning pre&samothers for taking up
paid jobs. As we have experienced, when the tuie® is paid by the state it
strongly motivates mothers’ willingness to learralf-bf the respondents would
not mind learning if training courses were freeabdiscount price for mothers
with young children.

The hypothesis on “partner bonus” effect is sufggbbut only in the case
of mothers still on maternal leave. Married mothars planning to return to
work at the latest time, while those living in angoon-law relationship are
planning it a bit earlier. The earliest date isegi\by single or divorced mothers.
There is no connection between working mothersdlaibmarket integration and
their marital status, a kind of co-movement cambserved among women who
belong to different family patterns.

Financial activities of fathers do not give an lexgtion for setting the
date of returning to work. In contrast, school iatteent does have a significant
role in it. When fathers have higher school attantit leads to an earlier return
to work in the case of mothers still on maternavkeand who already at work.
So the hypothesis that having a spouse with highamucapita will postpone the
date of mother’s returning to work is not justified

Fathers’ role in household chores is significaifipugh it shows a
difference in the two sub-groups. A number of resj@mts who cannot rely on
their partner's help are planning the earliestrretio work. On the contrary,
from the group of working mothers those whose masgtrassured them about
assistance were the ones who returned to workeagdHliest. It implies that the
presence of a helper provides the mother with angaid, problem-free period to
be spent at home. Regarding the working mothees htiper provides a safe

background which makes it possible for the motleefind balance between



family and career, thus there is no need to postpbe date of returning to the
labour market. All these support Coleman’s theorsocial capita.

The choice between different career models is @@ along the
structural endowment of women, since our surveyvalue preferences has
shown that qualified mothers are less likely taghen traditional gender roles,
than those with low school attainment. Regardirgyrtiothers still on maternal
leave, in line with our hypothesis, the least diediones are planning to return
to work at the latest while women with a degreenitto return at the earliest.
The picture is more nuanced in the case of mothleesady working, since the
ones who return to work at the earliest are motheats finished secondary
school. It might be explained by material reasoesalise the financial risks of
having a baby fall heavily on them, and the low amia@f the maternal leave in
its third year does not appeal to them. For mothdth finished secondary
school the earlier return to work is a kind of jre&crifice, because rational and
financial reasoning triggers the decision on n&inig the full term of maternal
leave. It is in contrast with the economics theairyamily; how different capita
and goods are shared and exchanged when the nmamalptis effort into his
role in the labour market ensuring by this the ricial background for his
family. Meanwhile the woman devotes her energy essburces to domestic
activities, runs the house and creates family dohegBukodi and Robert).

Our outcomes support the theory of social capdéa; individual's
decisions are not only affected by the resourcehigher but rather his/her
immediate surroundings such as status parametdnssbiind/spouse or sharing
tasks within the family. In this case we are tajkabout a close social capita,
which can be described with strong bonds and oxlatwithin the family.

Mothers with the lowest school attainment are nikety to stay at home
with the child for even more than three years, w/ile rate for mothers with
finished secondary school or degree of higher gtucas not prevalent in this

case. The reason why mothers with low school attamt are planning to return



to work at the latest is the very thin interstietviieen the unfavourable wage in
the labour market and the amount of maternal lemwveddition the mothers’
traditional values amplifies the argument to stafi@me for a long time. It has
become obvious that mothers with small human capid to stay away from
the labour market for a longer time, while mothaiih higher school attainment
plan to return to labour market earlier. Howeverpur sample, the dynamics of
return of working mothers with finished secondarki®ol attainment or a degree
of higher education contradicts research outconfiehi® field, since mothers
with secondary school attainment return to workhatearliest. A double-faced
feature is present in the attitude of mothers witthegree. On the one hand the
early return of highly qualified mothers suppotis reasoning of human capita
theories; the career suspension of mothers witherfeorourable labour market
attachment is likely to yield significant loss imrhan capita. The longer the
suspension the bigger the loss is. On the othed,heampart of these mothers, a
thin slice of them though, took the advantage df term maternal leave. To
find the explanation it is worth examining the ootiof homogamy. According
to homogamy, individuals in a marriage have sintlaman capita, therefore in
families which possess this resource the mothetsirm to the labour market
does not seem an imperative.

The effect of social capita within the family hasen examined through
time investment in children, the merit of worry firem and how tasks are
shared between the partners. Figures have shownbtth mothers still on
maternal leave and mothers already at work havested much time into the
social capita of their children when they spenthetiquality with them before
going back to work, in addition rarely have thelie@d on someone’s help to
look after the child or placed them in a crechealt be proved that the merit of
worry about the child definitely has an influenae the timing to restart work.

The more worried the mothers are concerning thegiability to spend enough
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time with the child the later they postpone theedatt their integration into the
labour market. The presence of a helper may sdbthmerit of anxiety, though.

4. Summary

In conclusion we can say that the examined subpgrbasically preferred being
exclusively a mother for all the three years, whishalso reflected in their
answers to the ideal length of maternal leave e dbestionnaire. They give
voice to their opinion that staying at home witle thild for three years will
make a profit concerning the child’s healthy depetent, a good and long-term
mother and child relationship. Accepting the thyear maternal leave is a
result of strong, traditional social history, a tawhl imprint, in which the
identification with the expected behaviour can &t seen. However, three
guarters of mothers who already work and almodt dfalhe mothers who are
still on maternal leave went back or were planongo back to work before the
child turned on three. This implies that mothedgas on the planned date of
returning to the labour market have restrictions.

Our figures have shown that the length of mateleae that a mother
can take is hindered or promoted by economic, sacid human capita, which
tailor the strategy of when and how to integrat® ithe labour market. The
differences between the planned and realized dditesstarting work is mainly
due to the influential power of the above mentiotguks of capita, since in the
case of mothers already working the end of a psowes seen, while in the case
of mothers still on maternal leave these factongehaot affected their choice

yet, they are still in the process.
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A kisgyermekes &k munkaeé-piaci integracioja (poszter)A
harmadfokl képzés szerepe a regiondlis atalakufdsf@@&RD)

Nemzetkozi konferencia. DAB Székhaz, Debrecenugi2i.

A részmunkaidls foglalkoztatas, mint a csaldd és munka kozotti
egyensuly megteremtésének egyik lékége. Il. Nyiregyhazi
Doktorandusz (PhD/DLA) KonferenciaNyiregyhazi Biskola,
Nyiregyhaza, november 21.
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