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Abstract 
In the 21st century it can be said that the situation of persons 
with disabilities and a reduced work capacity is not only an 
economic, occupational or sociopolitical problem, but also an 
important issue of human rights and equal opportunities. In 
order to ensure equal opportunities, as well as carry out 
efficient, and effective programs aimed at the persons with 
disabilities and a reduced work capacity, it is necessary to 
describe and get to know them as an employee group with their 
own characteristics and uniqueness.  
Applying a secondary research method, this study aims at 
exploring investigation and research in our homeland, which 
focus on persons with disabilities and a reduced work capacity 
as employees. From the viewpoint of the target group the study 
discusses the experiences they have, the problems they 
struggle with, the obstacles and hindrances they face, as well 



as the kinds of help they demand in the course of job search 
and work. 
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