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1. The objective of the dissertation, determining the scope 

of the subject 

 
In the past decade, several system-level changes have taken 
place in Hungarian higher education: university integration was 
realised, the credit system was introduced, the preselection-type 
admission system ceased to exist and teacher training was 
changed into a two-cycle education. New places of training and 
new, markedly different, forms of training have appeared, and 
the number of students admitted into institutes of higher educa-
tion has increased significantly. The socio-politico-economic 
changes happening since the beginning of the 90s have made a 
significant impact on the world of public education as well (de-
politicization of education, pluralism in selecting schools, de-
centralisation of the administrative background of education, the 
formation of school autonomy, etc.). The drive behind these 
changes were the modern tendencies of economy and educa-
tional policy and, moreover, young people and their parents.  

Teacher training – as, according to its aim, it is to train 
new generations of experts for the system of education – cannot 
be independent of these profound changes. However, this rather 
complex relationship is also in connection with alterations in the 
adult society and the scenarios of young people (the effects of 
consumer society, information society, experience society and 
risk society on social solidarity, on values, on norms, on culture, 
on erudition, on “knowledge” and on the teaching career), as a 
result of which the inner world of schools has changed, but it is 
not only the traditional functions of schools that have gained 
community and service provider functions, but new teacher 
roles and role expectations have also emerged.  

The changes are linked to the world of university students 
at many points (the life phase in higher education expanding, 
unemployment among people with diploma, the transformation 
of the prestige of professions, social inequalities gaining ground, 
young people appearing as consumers, multiple identities 
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emerging, and value-crises/value changes). The frames of life, 
school career, lifestyle and the way of living of higher education 
students have changed.  

As a result of the social crisis depicted by numerous stud-
ies, the role of schools, the teachers’ community and teacher 
training institutes are more highly rated by now. Education has 
become a part of the teacher’s role complex that loses none of 
its influence and at the same time, the transmission of values is 
becoming ever more accentuated.  

Obtaining more detailed information about the value ori-
entation of teacher training students – because of the above 
mentioned – may be of key importance; it may be vital to know 
what value structure and views on the value of education this 
layer of students – the future teacher generation – may have.  

The research focused on the deeper understanding of the 
value structure of students participating in teacher training. Re-
lying on the respective theoretical and empirical literature, the 
aim was to present a picture of the differences that can be found 
between value orientations with respect to social genders, re-
gional origins, institutional climate, family background, social 
background, religion and dedication to the profession among 
teacher training students of two regional universities, the Uni-
versity of Debrecen and the University of Szeged.  

The relating literature also points out that the world of 
values and educational value preferences are related with the 
instruction in the institution, the content of training and other 
accompanying – not formal and informal – elements, so it was 
also an objective to gain more versatile information about these 
from student feedback.  
 

2. The applied methods  
 

The basis of the present dissertation is an empirical study con-
ducted at two higher education institutes of the Great Plain, at 
the University of Debrecen and at the University of Szeged. 
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In the first phase of the study, the recruitment practices of 
the two higher education institutes were examined in the light of 
student statistics between academic years 2003-2004 and 2008-
2009. The point of this analysis was to determine which regions 
the two institutes cover based on their recruitment bases. 

The second part of the study was based on data obtained 
from interviews, consisting of a self-answer questionnaire cov-
ering 79 question groups. The aim of the questionnaire was to 
provide a deeper understanding of the students’ socio-
demographic characteristics, family relations, schooling, world 
of values, future orientation, career plans and views on the 
teaching career and teacher training. 

The study was conducted in April 2009 among students 
participating in the courses offered by the departments of educa-
tion for final year teacher training students, that is, among 
teacher candidates, at the University of Debrecen (N=141) and 
at the University of Szeged (N=385). 

The data were analysed with the statistical program pack-
age SPSS. 
 

3. Findings of the study 
 
The tendency of becoming middle-class, now prevalent among 
higher education students, does not apply for teacher training; 
the self-reproduction of higher prestige social layers does not 
manifest in this low-prestige field of training, so it is rather the 
function of training first generation intellectuals that is typical 
here. The teacher training of the two institutes shows a similar 
picture with respect to family background, as in both institutes it 
is mostly the children of lower middle-class parents who study 
in the teacher training programmes. 

As a result of the study, it has also become clear that the 
two institutes have two different recruitment bases complement-
ing each other, each covering a region of its own in the Great 
Plain. 
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The results gained through examining transition into 
higher education show that it is primarily the opportunity to 
obtain a degree, the interest in the given field of science and the 
attraction of student life that determined the application to 
higher education among teacher candidates of the two institutes, 
but their views on avoiding unemployment and career building 
also acted as a strong motivational force. With respect to appli-
cation to higher education, no difference could be shown as for 
motivational factors and preference between the students of the 
two institutes, which suggests that in this respect it is rather 
generational effects that rule. The career image originating from 
the family and the motivational force of previous knowledge 
also act as factors during transition into higher education. Be-
sides the traditionally opinion-forming situations, with respect 
to applications, (such as form teacher’s sessions in the secon-
dary school, family discussions and orientation), the influence 
of peers is also strong. However, in the case of both institutes’ 
students, the most important factors were the good reputation of 
the institute, the attraction towards the city, the belief that “this 
is the best institute in this field” and the closeness of home. 

Similarly to other Hungarian higher education students, 
teacher candidates also form their life-career plans flexibly, 
which is also affected by their opinions on the relationship be-
tween higher education and the economic and social environ-
ment, that is, by the problems of transition into the labour mar-
ket. The phenomenon of post-adolescence, that is, postponing 
the time of becoming an adult, can be found among teacher 
training students as well, the driving force behind which is fur-
ther studies. Those who wish to stay on in the educational sys-
tem make this decision partly because they want to obtain 
knowledge and to master skills offered by education, and partly 
because they find entering the labour market risky and becom-
ing adults (totally separating from their parents) too demanding. 

From the order of value preference of the students of the 
two universities, it can be concluded that Debrecen teacher can-
didates somewhat overvalue traditional values compared to 
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Szeged students. Post-material values show higher averages in 
the Szeged sub-sample. Transcendental type values, such as 
“true friendship”, rated among the most important among both 
groups. The appreciation of a “peaceful world” can be explained 
by the anomy accompanying the deterioration of the economic 
situation in Hungary. The value preferences of students partici-
pating in teacher training are not different from the patterns 
found in the same age group. The data show that those views of 
life that used to be determined by the value norms of social in-
stitutes (e.g. church or state) are relegated to the background by 
now. The accentuated presence of post-material values is no-
ticeable, with values connected to close communities (friend-
ship, family or love) in value orientation falling into the first 
third of value preferences. Students’ withdrawing into primary 
groups (e.g. family or friendship) is accompanied by the de-
creasing opinion-forming influence of the mass media. 

In the value preferences of those participating in teacher 
training, a post-material scale of values, groups of traditional 
values and a new material scale of values are present in a com-
plicated coexistence. In the case of the students of the two ex-
amined regional universities, value coexistence could be found. 
A characteristic of this coexistence is that the post-material 
world of values appears in two components: in the group of 
trans-historical type, universal values and in the group of post-
modern values.  

Analysing the differences between value orientations, it 
has been found that there are fractures between value orienta-
tions with respect to the students’ sex, social background, relig-
ion, institutional affiliation and dedication towards the teaching 
career, whereas with respect to the other two characteristics of 
family background, i.e. the presence of an intellectual family 
background and a teacher model in the family, and with respect 
to the aspect of regional origin, this fracture is less conspicuous. 

There are no significant differences between the value ori-
entation of students from intellectual and non-intellectual fami-
lies, and between students from families of teachers and from 
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families with no relationships with the teaching profession. 
Analysing the regional classification of the settlements where 
the students’ permanent addresses belong, it has been found that 
the world of values of the students arriving to higher education 
from the two regions shows no significant difference. 

Female students can be classified as having post-material, 
while male students as having material and traditional value 
orientations. 

Universal post-material values are typical of the value ori-
entation of students with disadvantageous social status, while 
students of non-disadvantageous status have material orienta-
tion. The findings of the study reveal that the material nature of 
value orientations is in reversed relation to students’ financial 
background. The explanation given for this result is that the 
economic crisis has entered the world of students and it is more 
experienced by students in more disadvantageous situations, 
which refers to a transition from an affluent society to a society 
in need and its effect on the restructuring of values. 

The students of the University of Debrecen can be best 
described with value orientations of unity with nature, 
love/happiness, beauty and creativity (as post-modern post-
material), and, furthermore, of the role of nation, respect for 
traditions, religious faith and social (traditional) order and are 
far from material value orientations. At the same time, the stu-
dents of the University of Szeged can be characterised with uni-
versal post-material value orientations constituting of inner 
harmony, true friendship, a peaceful world, freedom, a versatile 
life, courtesy, family security and an interesting life. Based on 
the data, it can be stated that the world of values identified can 
be distinguished along the traditional–post-material values, 
where the students of the University of Debrecen are placed in a 
traditional or post-modern value structure, while the students of 
the University of Szeged are found in a universal value struc-
ture: a significantly higher number of Debrecen students claim 
to have post-modern values, while a significantly higher number 
of Szeged students claim to have universal values. 
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In terms of preferences of educational values, these differ-
ences appear in such a way that Debrecen students are more 
dedicated towards community values, while Szeged students 
towards individualistic values. These findings refer to the influ-
ence of institute climate on value orientation. 

Based on the respondents’ denomination, it has been 
found that Roman Catholic and Protestant students, constituting 
two thirds of the sample (320 people altogether), can be charac-
terised with traditional value orientations. (Members of other 
denominations appeared in the sample only in a small number.) 
Roman Catholic and Protestant young people prefer the values 
of the role of nation, patriotism, religious faith, respect for tradi-
tions and social order. Students not belonging to any denomina-
tion (108 people) have universal value orientation (their value 
preferences are characterised by inner harmony, freedom, true 
friendship, a versatile life, a peaceful world, courtesy, family 
security and an interesting life) and are far from traditional val-
ues. In both cases, significant differences could be detected, that 
is, there is a fracture between the introversive-individual and 
community-traditional value preferences. 

Approaching the issue from another direction, it has been 
found that religious activity manifesting in the frequency of 
church-going is accompanied by strengthening traditional orien-
tation and the rejection of material values. Those young people 
who go to church at least once a week mostly have traditional 
value orientation, followed by those who go to church several 
times a month. Those students who go to church several times a 
year have the same traditional orientation. Those students who 
never go to church have universal value orientation and are the 
furthest away from traditional values. 

Those teacher candidates who claim to be professed be-
lievers can be characterised by traditional value orientation, and 
the same can be stated about young people who claim to be reli-
gious in their own way, while the students being indifferent 
about religion show material value orientation and the anti-
religious students mostly reject traditional values. 
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The factor of identification with teachers’ roles and educa-
tional values is determined by the identity-developing effect of 
dedication towards the teaching career, and as a result of this, 
those students who are planning to start a teaching career have 
value orientations that are far from material values. Between 
students planning to start a teaching career and those rejecting 
it, there is a fracture between the traditional-material worlds of 
values. Those students who wish to become teachers are charac-
terised by traditional orientations and they reject material val-
ues. However, those who are not planning to start a teaching 
career are characterised by material value orientation and are far 
from traditional values. 

Examining the opinions about the training, especially 
about developing qualities during the training that are vital from 
the point of view of a teaching career and about the inner con-
tent elements of the training, it has been found that the training 
institute does have an effect on the claimed world of values of 
future teacher generations. At the same time, it has been stated 
that with respect to values, the presently forming future teacher 
generation is tied with a double chain: firstly, the expectations 
towards the image of this career, and, secondly, social reality, 
i.e. the world of ideas vs. the confusion experienced in the op-
eration of society: the clash between the mental image of 
Teacher and Relatum. 

The evaluation of teacher training (its educational ideals 
and the values of its pedagogical human ideals) and the mental 
image formed about social reality confront with each other in 
students (that is, there is an asymmetry between the objective, 
subjective and inter-subjective realities), however, the training – 
because of its theory-centred and, at the same time, impersonal 
nature due to mass education – does not foster the formation of 
teacher candidates’ evaluation system, that is, it does not sup-
port the internalisation of social, educational and pedagogical 
values and does not prepare students for value-transfer roles. 

From this aspect, based on the findings of the study, it can 
be stated that students consciously preparing for a teaching ca-
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reer are more open and responsive to value-transfer processes 
undergoing in the institutes and to mastering pedagogical pat-
terns through informal learning, consequently, during the inter-
nalisation of the pedagogical world of values they may realise a 
successful (career)socialisation. 
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