THE THESES OF THE DOCTORAL (PHD)
DISSERTATION

Part-time students in higher education -

The analysis of part-time students in a cross-border territory

Zoltan Tbzsér

Supervisors: Prof. Dr. Tamds Kozma, Dr. Gabor Erdei

“NUAYD

<

/s
1534

[/
1)

|

/

UNIVERSITY OF DEBRECEN
Doctoral School of Humanities
Educational and Cultural Studies Program

2014



I. Objectives of the dissertation

The majority of the literature on higher and adult
education claims (e.g. Blaxter et al., Correia—Sarmento,
Eliot—Brna, Keril6, Torok) that adult learning is mainly
driven by job-related purposes, in other words, adults
learn because of labor market reasons. The question is
whether adults mainly study due to career aspirations
and in order to make more money in the future or there
are some other factors as well influencing their
motivations. We also intend to investigate the relations
of the drivers, that is to say, whether we can identify
certain groups of part-time students in terms of
motivation and barriers to participation. We also wished
to reveal which variables (such as the respondents’
gender, age, level of education, etc.) influence the
higher education participation of adult learners.

The major reason for carrying out this educational
research is to identify part-time (adult) learners’ motives

for participation in higher education and to confirm or



reject the hypothesis that adult learners’ participation is
mainly driven by job-related reasons.

Secondly, we assume that adult learning is not only
motivated by money and career-related reasons.
However, there is no need to deny that job-related
reasons are of primary importance in adult learning. It is
also important to understand the other side of the story,
the barriers to participation. Based on the relevant
literature, the three most important barriers to
participation can be related to the cost of education, the
time devoted to learning and the geographical distance
of the institution. A further research question is if we
can identify certain groups of adult learners in terms of
barriers to participation, and if so, which variables
influence the obstacles.

Thirdly, it is also crucial to understand and reveal the
factors affecting adult learners’ decisions to apply for a
specific higher education institution and program. We
also examine the factors influencing the decisions to opt

for a higher education institution.



The theoretical framework of the dissertation is
rooted in the theories on the expansion of higher
education (Kozma, Schofer—Meyer) and Patricia K.
Cross’s chain-of-response model on motivational and
barrier factors influencing part-learners’ decisions to
take part in educational programs.

Previous research is concerned with, among others,
the statistical analyses of historical trends and
processes, the present and possible future scenarios of
higher education. On the other hand, the antecedents of
this research are those theoretical considerations which
attempt to account for higher education trends. Thirdly,
the antecedents of this research are those empirical
studies which examine part-time learners at national or

institutional level from different perspectives.

Il. Research methods

The present dissertation is an educational sociology
analysis of part-time (adult) learners in five Hungarian
speaking higher education institutions (namely, the

University of Debrecen, the College of Nyiregyhaza, the



Outsourced Institute of the Faculty of Psychology and
Educational Sciences Babes-Bolyai University, Il. Ferenc
Rakdczi Hungarian Teacher Training College of
Transcarpathia, Partium Christian University) in a cross-
border territory (‘Partium’). The purpose of the research
is to reveal and compare adult learners’ motivations and
barriers to participation in higher education and
understand the factors influencing their decision to
choose a certain higher education institution.

The ‘Partium’ region has been in the focus of
research at the University of Debrecen Center for Higher
Education Research and Development since the 2000s.
The three major research projects carried out the
following: 1.) Regional University research project, 2.)
Tertiary Education and Regional Development (TERD)
and 3.) Learning Regions in Hungary: From theories to
realities (LeaRn). Participation in these educational
research projects has had a major impact on our
research interest. Therefore, when we had to find the

field of the empirical research we did not have to look



for it, because the field of the research, (‘Partium’

region) was given.

The empirical research process applies the following
four research methods: 1.) the critical review of
Hungarian and international (mostly English) literature,
2.) the analysis of educational statistics at international,
national and institutional level, 3.) making semi-
structured interviews and 4.) conducting EvaSys online
guestionnaires.

The theoretical-conceptual framework of the
dissertation is based on the critical review of Hungarian
and English higher education and adult education
academic literature. The literature was gathered and
analyzed at the Metropolitan Ervin Szabd Library
(FSZEK), Budapest, Hungary, at Aarhus University
Library, Copenhagen, Denmark and at the Herman B.
Well Library, Indiana University, Bloomington, Indiana,
USA. In addition, international databases such as EBSCO,

ERIC and JSORE were also used.



Statistics on higher education were analyzed at
international, national and institutional level. The
analyzed statistics include the OECD and the UNESCO
statistics, the Statistical Yearbook of Education
2011/2013, the Higher Education Statistics 2009, the
statistics of the Hungarian Central Statistical Office (KSH)
as well as educational data available on the websites
and Educational Offices of the examined higher
education institutions.

Before conducting an online questionnaire we also
made 26 semi-structured interviews with part-time
learners. These interviews were undoubtedly useful as
they contributed to defining and making clear the
research problems, questions, and dimensions of the
research, which were questioned later in the online
survey. The interviews served as the basis for
preparation for conducting the quantitative data
collection and obtaining some more experience and
knowledge about the motives of part-time learners.

Therefore, the experiences gained from the interviews



were used when carrying out the online questionnaire.
Even though the main focus of the research was the
analysis of quantitative data, we also highlighted some
guotations from part-time learners to illustrate their
attitudes towards taking part in higher education.

When analyzing the data we compared the part-time
learners of the University of Debrecen and the College of
Nyiregyhdza in terms of their socio-cultural status,
motivations and barriers to participation and the factors
influencing their decisions to choose an institution. We
also made a comparative case study in order to highlight
the similarities and differences in the motives and
barriers of Hungarian, Romanian and Ukrainian adult
learners. We interviewed some part-time students of
each of the five higher education institutions of the
‘Partium’ region. This dissertation is partly built on the
experiences gained from these university visits and
interviews.

The online questionnaires were conducted at five

higher education institutions and part-time (adult)



learners were asked to participate in the research. The
data collected from the questionnaires (n=1232) were
analyzed using the SPSS 18.0 statistical program.

We applied descriptive statistics tests (such as
frequency analysis, means etc.). In addition, we carried
out hypothesis testing (such as crosstabs, t-tests, and
analyses of variance), calculated correlations and
performed factor analysis.

The reliability of the results of the current research is
supported by the application of two additional research
methods: first we compared the results of this research
with the findings of the Graduate Follow-up Project
(DPR) and The role of higher education in social cohesion
research projects, and we compared the quantitative
data with the qualitative data.

The dissertation composed of two parts. The
theoretical part of the dissertation is about elaborating
the theoretical framework; the empirical part is about

testing our hypotheses.



The Introduction focuses on the goals, antecedents
and the field (‘Partium’ region) of the research. The
interpretations of the key terms, is a thorough
examination of terminologies used in this dissertation
and in previous studies. These key terms include the
concepts of adult education, labor market training,
recurrent training, permanent education, lifelong
learning and the different types of adult higher
education (correspondence, evening course and
distance learning). We also examine the different
interpretations of non-traditional learners, adult
learners and part-time learners. Finally, we argue for
using the term part-time learners.

In the chapter titled Participation in higher education
from a historical and statistical point of view, we analyze
the trends of participation in higher education based on
educational statistics. Participation in higher education is
first elaborated from a historical point of view in order
to shed light on the trends, and secondly, the recent

changes of participation in higher education are



explained in detail with a special focus on the numbers
of part-time students in higher education. We briefly
discuss the social history and demographic background
of higher education expansion. Based on UNESCO and
OECD statistics, we concisely analyze the expansion of
higher education throughout the world and more
specifically in Hungary. This part is followed by a
detailed analysis of the numbers of full time,
correspondence, evening course students as well as
distance learners in Hungary. We focus on the changes
in the numbers of full time and part time students in the
selected Hungarian higher education institutions over
the last ten years. At the end of this chapter, we
summarize the possible explanations for the trends in
higher education participation. We refer to demographic
reasons, the Bologna-reform, changes related to the
General Certificate of Education as well as some relevant
legal changes concerning education.

The subsequent chapter, titled Participation in higher

education from a theoretical perspective, is based on the



critical review of Hungarian and English literature on
participation by summarizing the most important
theories of participation in higher education. This review
consists of three parts: first, we explain the reasons for
participation; secondly, we focus on the barriers to
participation in education; and finally, we present
research on part-time learners’ participation in higher
education. The theoretical framework of the dissertation
is based on several theoretical considerations, of which
the most influential is the chain-of-response model
developed by Patricia K. Cross. This model regards
participation in education programs not as a linear
process but rather as a prismatic process which is
dependent on many interacting factors. Cross’s model
can be regarded as a synthesis of former theories,
therefore, it can be viewed as one of the most significant
theories in the field. This is true because many scholars
cite the chain-of-response model on participation and
even if researchers later improved the model, the main

concept remained the same.



The empirical part of the dissertation departs from
the comparative analyses of the part-time learners of
the University of Debrecen and the College of
Nyiregyhdza. First, we present the socio-demographic
socio-cultural features of the sample and the higher
education study features of the respondents. We
compare our results with the findings of other research
projects such as those of the Hungarian (Veroszta) and
the Graduate Follow-Up Research (DPR) at the University
of Debrecen, (Engler, Fénai—Puskds—Szlics, Fénai—
Pusztai, Pusztai), The higher education for social
cohesion (HERD) research (Engler), and finally the Adult
learners in higher education research project (Engler).
We also compare our results with the data of higher
educational statistical yearbooks, and other research
projects such as the ones led by Gabor Erdei and
Hajnalka Fényes.

During quantitative analyses we calculated
correlations and carried out factor analyses. The results

of correlation calculations and factor analyses of the



motivations, barriers and choice of institutions are also
elaborated in this chapter.

The part-time learners of Ukrainian and Romanian
institutions are examined in the following chapter, which
is basically a case study. Here we also start with the
analyses of the respondents’ socio-cultural background
and higher education study features. Students in
Ukraine, in Romania and in Hungary are compared in
terms of the motivations and barriers to participation in
education programs as well as the factors influencing
them to attend a particular higher education institution.

In the closing chapter, The summary of the main
outcomes of the dissertation, we summarize the main
results of the dissertation and refer to further research

prospectives.

lll. Research findings

1. First of all, we wish to investigate whether adult
learners’ participation in higher education can mainly be
explained by labor market reasons, or whether there are

other reasons for participation. We identified the



following five motivational factors: self-fulfillment,
carrier aspiration, job-hunting, community experience
and workplace expectations. The most important
motivational factor is the one that we call self-
fulfillment. In other words, learning for one’s own sake,
due to interest in the subject and the desire to extend
and improve one’s knowledge. However, it is
unquestionable that the second and third strongest
motivational factors (career aspirations and job-hunting
factors) are firmly related to labor market reasons which
have undoubtedly practical and pragmatic purposes.
Therefore, we can claim that both self-fulfillment and
job-related reasons of participation contribute to part-
time learners’ motivation to study in higher education
programs. It is worth noting that self-fulfillment,
community experience and job-hunting factors are more
important for women than for men.

2. In connection with the obstacles to participation, our
hypothesis was that the most powerful deterrents to

participation are the costs of education, the time



devoted to education and preparation for examinations.
As a result of the factor analyses of deterrent factors, we
identified six deterrent factors: money (costs of
education), learning (preparation for the exams),
workplace (workplace  tasks), family  (family
responsibilities), administration (administration of
studies) and age (perception of being old). Of these
deterrent factors, the most influential is money; in other
words, the costs of education are the most dominant
barriers to participation. This was followed by the
factors of learning and workplace. The family and the
administrative barrier factors have been proven to be
less influential. Surprisingly, age seems to play the least
significant role in participation in higher education.
Evidently, the most dominant barriers to the
participation of Hungarian adult learners are tuition fee
and the additional costs of education. Secondly, learning
(attendance at courses, preparation for and taking
exams) and workplace (working hours, responsibilities

etc.) are second and third most important barriers to



participation. Thus, we can confirm our hypothesis that
money and time are the most important obstacles to
participation in higher education.

3. It was also assumed that the most important reasons
for choosing a particular higher education institution
and its program are the educational programs of the
institutions (that is to say, whether a university or
college offer a certain program that an adult want to
study), the public opinion about the quality of the school
or the program and the geographical distance of the
institution from the learners’ residence. We identified
four factors influencing one’s decision to apply for an
institution. These institutional factors are:
acknowledgement, closeness, recommendation and
image. The term acknowledgement refers to the quality
of the education program, the job market prospects
after graduation and future employers’ opinion about
the quality and usefulness of these programs. The
recommendation factor refers to the fact that part-time

learners opt for a certain institution and program



because someone (such as family members, relatives,
students or peers) recommended the institution and the
major. The closeness factor not only refers to the
geographical closeness of the institution but also the
personal closeness, because for example the adult
learners graduated there. The image factor refers to the
image of the university or college. Of these four factors,
the most powerful one is the acknowledgement of the
institution. Besides this, the geographical and personal
closeness of the institution are also influential.
Therefore, we can confirm the hypothesis of the
research, because what is important when opting for a
higher education institution is the quality and
acknowledgement of the university or college.

4. Finally, a further hypothesis was that there must be
considerable differences among Hungarian, Romanian
and Ukrainian part-time learners in terms of the
students’ motivations and barriers to participation as
well as the reasons for opting for a certain higher

education institution. As far as the motivational factors



are concerned, there are considerable differences
among Hungarian, Romanian and Ukrainian adult
learners. For example, students in Ukraine and Romania
mainly study because they wish to get a job, whereas
students in Hungary students tend to study for the
purpose of keeping their positions and building their
carriers. The social factors of participation are more
important for students in Ukraine and Romania than for
students in Hungary. As for the barriers to participation,
there are considerable differences between these three
groups of students. For instance, family responsibilities
are stronger obstacles of participation for student in the
Ukraine and Romania. In contrast, workplace
responsibilities are stronger barriers for students in
Hungary. Time spent on education is also an important
challenge for Hungarian, Romanian and Ukrainian part-
time learners. The university and college students of all
five institutions agreed that the most important factor of
opting for an institution is the quality of the education

program and the institution’s acknowledgement.



Recommendation is also more influential for students in
Romania and Ukraine. The costs of education are also
more important for students abroad. The only factor
which is more important for students in Hungarian
institutions is previous higher education studies.

All in all, one of the most important outcomes of this
research is that we managed to confirm that the major
motivations are learning for one’s own sake,
professional interest in the subject to show that they can
earn a degree and to obtain prestige. In other words, the
major purpose of adult learning is self-fulfillment.
However, it is undoubted that labor market reasons
(such as job-hunting, getting promoted, higher salary,
etc.) are also important drivers for completing higher
education studies in adulthood. Secondly, we identified
interesting differences among Hungarian, Romanian and
Ukrainian adult learners in terms of their motivations
and barriers to participation in higher education as well
as the decisions concerning the choice of higher

education institutions. It became clear that, within the



labor market motivational factors, the purposes of
higher education studies for Hungarian part-time
learners are to keep their jobs/positions and move on
the career ladder, whereas Romanian and Ukrainian

adult learners mainly study in order to get a job.



UNIVERSITY OF DEBRECEN
J LA
D UNIVERSITY AND NATIONAL LIBRARY “I

W lib.unideb hu

PUBLICATIONS

Register number:  DEENKETK/214/2014.
Iltem number:

Subject: Ph.D. List of Publications
Candidate: Zoltan Tézsér

Neptun ID: EBFIDA

Doctoral School: Doctoral School of Human Sciences
Mtmt ID: 10031273

List of publications related to the dissertation

Hungarian book chapter(s) (2)

1. Tézsér Z.: Részidbs hallgatok az észak-alféldi konvergencia régid két felsoktatasi
intézményében: Trendek és magyarazatok.
In: Neveléstudomanyi és Szakmddszertani Konferencia (2.)(2014)(Nové Zamky)Sokszin(
pedagogiai kultura: Il. Neveléstudomanyi és szakmodszertani konferencia. Szerk.: Torgyik
Judit, International Research Institute, Komarno, 93-99, 2014. ISBN: 9788089691050

2. Tézsér Z.: Részidds hallgatdk tovabbtanulasi tervei.

In: Tanuld kézosségek, kdzosségi tanulas : A tanuld régio kutatas Uj eredményei. Szerk.:
Juhasz Erika, CHERD, Debrecen, 131-147, 2014. ISBN: 9789634737063

Hungarian scientific article(s) in Hungarian journal(s) (7)

3. Tézsér Z.: Ki fizeti a részidds hallgatdk felsoktatasi tanulmanyait?
Educatio. 22 (1), 154-160, 2014. ISSN: 1216-3384.

4. Tézsér Z.: Részvételi célok és akadalyok a felnétt és idGs hallgatok kérében.
Iskolakultira. 23 (2), 34-43, 2014. ISSN: 1215-5233.

5. Tézsér Z.: Akadalyok a felnéttkori tanulasban.
Neveléstudomény. 1, 55-67, 2014. ISSN: 2063-9546.

6. Tézsér Z.: Mit keresnek a felnéttek az iskolapadban?
Képz. gyak. 12 (1-2), 57-72, 2014. ISSN: 1589-519X.

H- 4032 Debrecen, Egyetem tér 1. & E-mail publikaciok@lib.unideb.hu




UNIVERSITY OF DEBRECEN

il

l) EAANS
D UNIVERSITY AND NATIONAL LIBRARY “I
/ wwy Jib.unideb hu

PUBLICATIONS

7. Tézsér Z.: Intézményvalasztasi dontések a részidds hallgatok kdrében.
Iskolakultira. 22 (7-8), 84-101, 2013. ISSN: 1215-5233.

8. Engler A., Tézsér Z., Szilagyi G.: A felséoktatas témegesedése, kiilénds tekintettel a nem nappali
tagozatos hallgatdkra a Bihar-Bihor tanulérégidban, 1990-2010.
HERJ. 2 (1), 10-28, 2012. ISSN: 2062-9605.

9. Tézsér Z.: A "nem-tradicionalis" hallgatd: A nemzetkdzi szakirodalom tanulsagai.

Iskolakultura. 22 (1), 89-94, 2012. ISSN: 1215-5233.

Hungarian scientific article(s) in international journal(s) (1)

10. Tézsér Z.: Részidbs hallgatok a felsGoktatasban.
PedActa. 3 (2), 27-38, 2013. ISSN: 2248-3527.

H- 4032 Debrecen, Egyetem tér 1. & E-mail publikaciok@lib.unideb.hu




UNIVERSITY OF DEBRECEN
;A:
D UNIVERSITY AND NATIONAL LIBRARY “I

W lib.unideb hu

PUBLICATIONS

List of other publications

Hungarian book chapter(s) (6)

11. Erdei G., Kozma T., Teperics K., Tézsér Z.: Az élethosszig tartd tanulas mérése: A tanulérégio
vizsgalatanak lehetdségei.
In: Kbézoktatas, pedagdgusképzes, neveléstudomany : A mult értékei és a jové kihivasai.
Szerk.: Kozma Tamas, Perjés Istvan, MTA Pedagdgiai Bizottsaga : ELTE E6tvos Kiadé.,
Budapest, 189-211, 2012.

12. Abraham K., Tézsér Z.: Egyetemistak a felnéttképzésben.
In: Uj kutatasok a neveléstudomanyokban : térekvések és lehetéségek a 21. szazad elején.
Szerk.: Kozma Tamas, Perjés Istvan, ELTE Eo6tvos Kiadd, Budapest, 175-189, 2011.

13. Andl H., Bordas A., Ceglédi T., Dominek D.L., Molnar-Kovacs Z., Tézsér Z.: Az ONK mint
szakmai tanul6 kézosség: Az "ONK 2010" kutatas eredményeinek 6sszefoglalasa.
In: Uj kutatasok a neveléstudomanyokban : térekvések és lehetdségek a 21. szazad elején.
Szerk.: Kozma Tamas, Perjés Istvan, ELTE Eo6tvds Kiadd, Budapest, 345-364, 2011.

14. Tézsér Z., Erdei G.: Az OKJ vizsgarendszerének valtozasa: Egy orszagos kutatas tanulsagai.
In: A Partium esete. Szerk.: Kozma Tamas, Ceglédi Timea, Center for Higher Education
Research and Development, Debrecen, 197-202, 2010. ISBN: 9789634734093

15. Tézsér Z.: Munkahelyi tanulas: Uj irany az andragégiai kutatasokban.
In: Interdiszciplinaris pedagdgia, tanarok, értelmiségiek : VI. Kiss Arpad Emlékkonferencia.
Szerk.: Buda Andras, Kiss Endre, Debreceni Egyetem Neveléstudomanyi Intézete,
Debrecen, 506-514, 2010. ISBN: 9789634734109

16. Abraham K., Tézsér Z.: A felnéttképzésben résztvevé partiumi hallgaték munkaerépiachoz valé
viszonya.
In: A Partium esete. Szerk.: Kozma Tamas, Ceglédi Timea, CHERD, Debrecen, 197-202,
2010. ISBN: 9789634734093

Hungarian scientific article(s) in Hungarian journal(s) (3)

17. Kozma T., Teperics K., Tézsér Z., Kovacs E.: Lifelong Learning.in a Cross-Border Territory:The
case of Hungary and Romania A quest of concepts, data and tesearch.
HERJ. 1 (Special Issue), 163-180, 2012. ISSN: 2062-9605.

H- 4032 Debrecen, Egyetem tér 1. & E-mail publikaciok@lib.unideb.hu




UNIVERSITY OF DEBRECEN
J ZAN
D UNIVERSITY AND NATIONAL LIBRARY “I

wwy Jib.unideb hu

PUBLICATIONS

18. Tézsér Z.: Nyugat-eurdpai orientacioju oktataspolitika a két vilaghaboru kézoétt: A sarospataki
Angol Internatus és a pannonhalmi olasz gimnazium.
Zempléni muzsa. 12 (3), 21-31, 2012. ISSN: 1585-7182.

19. Erdei G., Kozma T., Teperics K., Tézsér Z.: A tarsadalmi tanulas mérése: Egy hatarokon atnyulé

térség (Bihar-Bihor Eurorégio) esete.
Magyar Pedagog. 111 (3), 189-206, 2011. ISSN: 0025-0260.

Foreign language scientific article(s) in Hungarian journal(s) (1)

20. Abraham, K., Tézsér, Z.: Graduating students' participation in adult education with special regard
to their relation to the labour market.
Pract. Theory Syst. Educ. 5 (2), 177-184, 2010. ISSN: 1788-2583.

Foreign language scientific article(s) in international journal(s) (1)

21. Kozma, T., Tézsér, Z.: A forgotten moment in educational policy: A Hungarian-Swedish case
study from the early 1970s.
CEPS Journal. 2 (2), 55-69, 2012. ISSN: 1855-9719.

Non scientific journal article(s) (6)

22. Tézsér Z.: Forray R. Katalin, Kozma Tamas: Az iskola térben, idében.
Debr. szle. 20 (1-2), 73-74, 2012. ISSN: 1218-022X.
( Ismertetett m(i : Kozma Tamas, Forray R. Katalin : Az iskola térben, idében. Budapest : Uj
Mandatum Kiado, 2011, 289 p. ISBN: 9789632870403 )

23. Tézsér Z.: A pragmatista nevelésfilozéfia és iskolakritika.
Juvenelia. 3, 370-384, 2010. ISSN: 1788-6848.

24. Tézsér, Z.: Improving Workplace Learning.
JSRP. 1(1),177-179, 2010. ISSN: 2067-2640.
( Ismertetett m{ : Karen Evans, Phil Hodkinson, Helen!Rainbird;%and.l-orma Unwin (ed.) :
Improving Workplace Learning. New York : Routledge, 2006, 240 p. ISBN: 9780415371193 )

H- 4032 Debrecen, Egyetem tér 1. & E-mail publikaciok@lib.unideb.hu




UNIVERSITY OF DEBRECEN
;A:
D UNIVERSITY AND NATIONAL LIBRARY “I

W lib.unideb hu

PUBLICATIONS

25. Tézsér, Z.: Improving Workplace Learning.
Eur. Educ. 42 (3), 97-99, 2010. ISSN: 1056-4934.
( Ismertetett m{ : Karen Evans, Phil Hodkinson, Helen Rainbird, and Lorna Unwin (ed.) :
Improving Workplace Learning. New York : Routledge, 2006, 210 p. ISBN: 9780415371193 )

26. Tézsér Z.: Evangélikus tanitok és iskolak.
Ped. Miih. 34 (3), 110-111, 2009. ISSN: 0133-8951.
( Ismertetett mi : Csoma Jézsef : Evangélikus taniték, iskolak, tanitoképzés Nyiregyhazan a
XIX. szazadban. Nyiregyhaza : M-Kira Bt, 2008, 252 p. )

27. Toézsér Z.: Lathataron egy "rejtézk6dé" diszciplina.
Educatio. 17 (4), 555-557, 2009. ISSN: 1216-3384.
( Ismertetett m : edited by Elena Antonacopoulou, [et al.] : Learning, Working and Living :
Mapping the Terrain of Working Life Learning.. Basingstoke : Palgrave Macmillan, 2006, 260
p. ISBN: 1403947678 )

Total IF of journals (all publications): 0
Total IF of journals (publications related to the dissertation): 0

The Candidate's publication data submitted to the iDEa Tuddstér have been validated by DEENK on
the basis of Web of Science, Scopus and Journal Citation Report (Impact Factor) databases.

08 September, 2014

H- 4032 Debrecen, Egyetem tér 1. & E-mail publikaciok@lib.unideb.hu




